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SUBJECT:  Air Force Global Strike Command Guidance Memorandum to AFGSCI 13-5301V1, 
Rapid Execution and Combat Targeting (REACT) Crew Training 
 
1.  This is an Air Force Global Strike  Guidance Memorandum immediately changing AFGSCI 
13-5301V1.  Compliance with this Memorandum is mandatory.  To the extent its directions are 
inconsistent with other Air Force publications, the information herin prevails, in accordance with 
AFI 33-360, Publications and Forms Management. 
 
2.  The following paragraphs have been amended: 

7.2.1.4. Instructor trainees must complete an instructor observation program.   

7.2.1.4.1. Units will develop and conduct an instructor observation program to observe 
and provide performance feedback to instructor trainees. 

7.2.1.4.2. Unless previously certified as a DMCCC instructor, individuals must be 
observed administering a minimum of five MPT training sessions for MPT certification 
and a minimum of three classroom training sessions for classroom certification as 
applicable by a certified instructor or Chief of Training. 

7.2.1.5. Instructors must attend the ICE Operations Instructor Course (OIC) no later than 3 
months after their PCA, unless the individual has previously attended the course due to 
prior instructor certification.  

7.2.1.5.1. Instructors will be placed in instructor restricted status in accordance with 
paragraph 7.9.1.2. and will not administer training until the course has been 
accomplished. 

7.2.1.6. DELETED. 

7.2.1.6.1. DELETED.  

7.2.1.6.2. DELETED.  

7.2.1.6.3. DELETED.  



3.  The amplification note at the bottom of Table A3.17. E06E – PERFORM EMERGENCY 
POWER/AIR PROCEDURE has been amended to read: 

 
NOTE:  Valid attempt is defined as an attempt to start or restart the EACU where the action 
could reasonably be expected to start the EACU (based on weapon system knowledge and 
expected indications).  Any configuration change of the EACU (i.e. SW-108 from "Auto" to 
"Hand" or pressing the EFOR) is considered a valid attempt.  Exception:  The EFOR will be 
the first valid attempt if the EACU shuts-off while the SW-108 is in the "hand" position. 

 
4.  Personnel are authorized to strike through printed guidance and write-in the changes as 
referenced above. 
 
5.  The guidance in this Memorandum becomes void after 180 days have elapsed from the date 
of this Memorandum, or upon incorporation by interim change to, or a rewrite of AFGSCI 13-
5301V1, whichever is earlier. 
 
 
 
 
 
        JAMES S. BROWNE 
        Brigadier General, USAF 
        Director of Operations 
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This instruction implements Air Force Policy Directive (AFPD) 13-5, Nuclear Operations.   This 

instruction defines roles, responsibilities, and minimum requirements for REACT mission-ready 

training programs for employment of the Minuteman III Intercontinental Ballistic Missile 

(ICBM) and applies to 13S personnel assigned to Air Force Global Strike Command (AFGSC), 

Twentieth Air Force (20 AF) and AFGSC Missile Wings (MW).  This instruction applies to 

392nd Training Squadron (392 TRS) as applicable.  This instruction does not apply to Air Force 

Reserve and Air National Guard units.  This instruction requires collecting and maintaining 

information protected by the Privacy Act of 1974 authorized by 10 USC 8013. Privacy Act 

system notice number F036 AF PC C, Military Personnel Records System, applies.   

Refer recommended changes and questions about this publication to the Office of Primary 

Responsibility (OPR) using the AF Form 847, Recommendation for Change of Publication; route 

AF Form 847s from the field through Major Command (MAJCOM) publications/forms 

managers.  Ensure that all records created as a result of processes prescribed in this publication 

are maintained in accordance with Air Force Manual (AFMAN) 33-363, Management of 

Records, and disposed of in accordance with Air Force Records Information Management 

System (AFRIMS) Records Disposition Schedule (RDS) located at 

https://www.my.af.mil/afrims/afrims/afrims/rims.cfm.  See Attachment 1 for a glossary of 

references and supporting information. 

http://www.e-publishing.af.mil/
https://www.my.af.mil/afrims/afrims/afrims/rims.cfm
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SUMMARY OF CHANGES 

This interim change implements new guidance that clarifies requirements for REACT crew 

training programs.  Interim change guidance modifies a statement regarding individuals required 

to be qualified as BMC, revises BMK qualification requirements, adds guidance for removing 

individuals from BMK qualification, removes BMC restriction requirements and corrective 

actions, clarifies documentation requirement for removing individuals from BMC qualification, 

clarifies CMR certification briefing requirements, adds requirements to Lookback during 

transition periods and revises restriction requirements accordingly, clarifies policy to remove 

individuals from restriction for failing to meet Lookback requirements, revises requirement to 

restrict a crew member for failing a knowledge test and adjusts restricted status paragraphs 

accordingly, adds requirement to administer a different version of a knowledge test when re-

testing individuals following a test failure, adds restrictable field deviations to the list of entering 

arguments for restriction, removes ACP/SCP restriction requirement and corrective actions for 

not completing an evaluation as a certified ACP/SCP crew, removes requirement to classify a 

deputy instructor as either experienced or inexperienced, establishes a requirement for deputy 

instructors to complete a training period before being eligible for instructor certification, revises 

requirement for 20 AF to develop standardized guidelines to support established training 

program minimum requirements outlined in this instruction, clarifies requirement for ICE course 

attendance for previously certified instructors, revises weapons officer instructor certification 

requirements, revises Attachment 1 to adjust abbreviations and to fix publication formatting 

errors, revises Attachment 2 to change D01E’s evaluation requirement and to fix publication 

formatting errors, and revises Attachment 3 with updated chart formatting and fixes E02A’s 

constraint #5.  A margin bar (|) indicates newly revised material. 
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Chapter 1 

GENERAL INFORMATION 

1.1.  Training Program.  Self-study and crew level training are the key foundational elements of 

crew member knowledge and proficiency.  Unit level training supports these activities with 

formal standardized training.  Training must challenge personnel to ensure all concepts are 

understood to correctly respond to all tasks.  It goes beyond training required for qualification 

and is intended to increase a person’s knowledge of job-related tasks, other duty positions, and 

the work environment. 

1.1.1.  Units will design and implement a structured training program to ensure procedures 

contained in technical orders, checklists, Tactics, Techniques, and Procedures (TTPs), and 

operations manuals are standardized, accurate, and effective to fulfill mission 

accomplishment. 

1.1.2.  Units will train in accordance with established Training and Evaluation Performance 

Standards (TEPS).  TEPS define the special set of skills required for mission accomplishment 

and are the overarching guidelines detailing how to train all the tasks necessary for 

operational crew members to become and maintain mission-ready status. 

1.1.2.1.  Reference Attachment 2 and AFGSC Instruction (AFGSCI) 13-5301v4, REACT 

Emergency War Order (EWO) Training and Evaluation Procedures, for the Job 

Performance Requirement (JPR) List (JPRL). 

1.1.2.2.  Reference Attachments 3 through 5 and AFGSCI 13-5301v4 for a complete 

listing of established performance standards. 

1.1.3.  The required skills and knowledge necessary for combat mission ready (CMR) 

certified crew members to perform the mission are measured by the operations group’s 

evaluation program to judge the effectiveness of training and crew force proficiency. 

1.2.  Responsibilities. 

1.2.1.  HQ AFGSC Directorate of Operations (A3): 

1.2.1.1.  Establishes a Major Command (MAJCOM) office of primary responsibility (HQ 

AFGSC/A3T, Training and Standardization/Evaluation Division) to implement the 

training programs outlined in this publication. 

1.2.1.2.  Establishes and implements policy, basic requirements, and guidance for 

REACT operations training programs. 

1.2.1.3.  Develops and provides TEPS to subordinate units. 

1.2.1.4.  Conducts semi-annual reviews of the TEPS and JPRL for changes or additions. 

1.2.1.5.  Monitors Air Education and Training Command (AETC) training programs that 

support 20 AF missions. 

1.2.1.6.  Conducts Staff Assistance Visits (SAVs) to assess Operations Support Squadron 

(OSS) ability to meet mission requirements.  The requesting wing or group commander 

will determine the programs and scope of review. 
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1.2.1.7.  Participates in Utilization and Training Workshops (UTWs) to establish and 

maintain training requirements with AETC in accordance with Air Force Instruction 

(AFI) 36-2201, Air Force Training Program. 

1.2.1.8.  Determines fiscal year (FY) trained personnel requirements for formal AETC 

training courses and submits requirements to HQ AF/A3/5. 

1.2.1.9.  Approves or disapproves waiver requests for attendance at applicable AETC 

Initial Skills Training (IST) courses. 

1.2.1.10.  Coordinates and establishes formal change policy for IST courses between HQ 

AETC and HQ AFGSC. 

1.2.1.11.  Ensures units support periodic AETC instructor orientation visits to enhance 

instructor proficiency and facilitate instructor cross-flow. 

1.2.2.  Twentieth Air Force (20 AF): 

1.2.2.1.  Ensures operational readiness of subordinate missile wings. 

1.2.2.2.  Recommends policy changes to HQ AFGSC/A3T. 

1.2.2.3.  Defines specific roles and responsibilities for wings, groups, squadrons, and 

detachments to implement the requirements of this instruction. 

1.2.3.  20 AF Standardization, Evaluation and Training Office (20AF/A3NV): 

1.2.3.1.  Ensures wings and groups implement standardized instructor training programs 

that comply with this instruction. 

1.2.3.2.  Conducts SAVs to assess OSS ability to meet mission requirements.  The 

requesting wing or group commander will determine the programs and scope of review. 

1.2.3.3.  Monitors wing/group training programs. 

1.2.4.  Missile Wing and Operations Group (OG): 

1.2.4.1.  Wings will establish weapon system training flights in accordance with the unit 

manning document (UMD) in order to develop and maintain training programs to support 

the requirements in this instruction. 

1.2.4.2.  Ensures standardization of operations procedures and training programs 

wherever feasible among subordinate groups and units.  Training responsibilities may be 

delegated to subordinate units. 

1.2.4.3.  Reviews all new or changed publications for impacts on operations procedures 

and training programs. 

1.2.4.4.  Ensures operational units establish an IST graduate training verification process 

in accordance with paragraph 4.2.4. and provide feedback to the 392 TRS and 20 AF 

within 10 working days after completion of Mission Qualification Training (MQT). 

1.2.4.5.  Ensures training materials comply with Instructional Systems Development 

(ISD) requirements in accordance with AFMAN 36-2234, Instructional System 

Development, and Air Force Handbook (AFH) 36-2235v11, Information for Designers of 

Instructional Systems Application to Unit Training, series and higher headquarters 

directives, including AFMAN 36-2236, Guidebook for Air Force Instructors. 
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1.2.4.6.  Assigns OSS training and unit training responsibilities. 

1.2.4.7.  Maintains and documents Individual Qualification Folder (IQF) information. 

Groups may delegate IQF management responsibilities to subordinate units. 

1.2.5.  Operational Squadron Commander (SQ/CC): 

1.2.5.1.  The OSS commander (OSS/CC) will establish and implement the unit training 

program. 

1.2.5.2.  The squadron commander or designated representative will ensure individuals 

receive training to successfully execute unit missions and maintain individual 

proficiency. 

1.2.6.  OSS Operations Training Office (OSOT): 

1.2.6.1.  Develops or ensures development of training materials for Basic Mission 

Capable (BMC), Basic Mission Knowledge (BMK) and CMR programs. 

1.2.6.2.  Administers the initial and recurring instructor training and certification 

programs for all operational instructors.  Recommends certification, decertification, 

restriction, and removal from restriction for operational instructors. 

1.2.6.3.  Ensures standardization of training practices and instructor proficiency among 

group or squadron CMR instructors. 

1.2.6.4.  The Chief of Operations Training is delegated the day-to-day administration of 

the weapon system training programs. 

1.2.6.5.  Ensures training is conducted as required by this instruction. 

1.2.6.6.  Reviews all new or changed publications for impacts on operations training 

programs. Ensures appropriate change requests are submitted to update IST courses. 

1.2.6.7.  Develops wing operational mission-ready training policies or guidelines and 

ensures compliance. 

1.2.7.  Operations Support Weapons and Tactics Flight (OST): 

1.2.7.1.  Develops a plan of instructions to support debriefing procedures following 

training, evaluations and alerts. 

1.2.7.2.  Provides weapons and tactics expertise and instructions on TTPs and tactic 

development. 

1.2.7.3.  Develops a program designed to instruct weapon system, codes and Emergency 

War Orders (EWO) training instructors on teaching composure, fundamentals and 

techniques. 

1.2.7.4.  Coordinates and conducts product reviews on all training products and tests. 

1.2.7.5.  Reference AFI 11-415_AFGSCSUP, Weapons and Tactics Program, for a 

listing of additional weapons officer responsibilities. 

1.3.  Changes or Clarifications.  HQ AFGSC/A3T has overall responsibility for administration 

of this instruction.  Suggestions for improving this instruction or requests for clarification are 

encouraged. 
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1.3.1.  Refer recommended changes and questions about this publication to the Office of 

Primary Responsibility (OPR), HQ AFGSC/A3T, 245 Davis Avenue, Barksdale AFB, LA 

71110 or AFGSCA3TWorkflow@barksdale.af.mil using the AF Form 847, 

Recommendation for Change of Publication.  Coordinate and route AF Form 847s through 

the appropriate functional’s chain of command. 

1.3.2.  Process requests for clarification via memorandum or message to HQ AFGSC/A3T 

through 20 AF/A3N.  Clarification requests will describe the issue with sufficient detail. 

1.3.2.1.  If a clarification request was initiated by telephone, units will follow up all 

requests in writing within one duty day. 

1.3.2.2.  HQ AFGSC/A3T will provide clarification to 20 AF for distribution. 

1.4.  Waivers.  HQ AFGSC/A3 is the waiver authority for this instruction unless specifically 

stated otherwise.  Waiver authority may not be delegated.  Waivers will be granted on an 

individual and controlled basis. 

1.4.1.  Forward all waivers via e-mail through 20 AF/A3 to HQ AFGSC/A3T describing the 

specific requirement creating the problem and explaining why a waiver is needed.  If 20 AF 

concurs with the requested waiver, they will forward their recommendation to HQ 

AFGSC/A3T, who will in-turn forward their recommendation to HQ AFGSC/A3 for a final 

determination. 

1.4.2.  If approved, waivers stay in effect for the life of the publication, unless HQ 

AFGSC/A3 states a specific period of time, cancels the waiver in writing or issues a change 

that alters the basis for the waiver. 

1.5.  Supplements.  Individual paragraphs to this instruction may be supplemented by 20 AF in 

accordance with AFI 33-360, Publications and Forms Management.  The purpose of the 

supplement is to document the process by which units implement the requirements of this 

instruction.  Supplements will not be less restrictive than the provisions of this or any other 

publication.  AFGSC/A3 is the approving authority for 20 AF supplements. 

mailto:AFGSCA3TWorkflow@barksdale.af.mil
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Chapter 2 

MISSION QUALIFICATION STATUS AND CERTIFICATION 

2.1.  General Information.  Missile operations training programs are designed to advance 

individuals who have completed initial training and obtained Basic System Qualification (BSQ), 

BMC, BMK or CMR qualification status. 

2.1.1.  The 20 AF Commander is not required to maintain a qualification status, but may 

choose to be certified if desired. 

2.1.2.  BMK status is the minimum level of qualification applicable for the Missile Wing 

Commander (MW/CC), Missile Wing Vice Commander (MW/CV), Operations Group 

Commander (OG/CC) and the Operations Group Deputy Commander (OG/CD). 

2.1.3.  BMC status is the minimum level of qualification applicable for squadron 

commanders (SQ/CC), operations officers (SQ/DO), Chiefs of Standardization and 

Evaluation (Chief of Stan/Eval), Chiefs of Training (OSOs) and weapons officers. 

2.1.3.1.  20 AF/CC or wing commanders can designate additional positions as BMC.  

Designated individuals must comply with qualification requirements in accordance with 

paragraph 2.4. 

2.1.4.  Personnel with unauthorized launch (UL) access will not be CMR certified and will 

not perform alert duty. 

2.1.5.  20 AF/CC or wing commanders may require BMC certified individuals to upgrade to 

CMR.  These individuals must comply with CMR qualification requirements in accordance 

with paragraph 2.5. 

2.1.5.1.  Staff officers that are required to maintain CMR status will be certified as a crew 

commander. 

2.1.6.  HQ AFGSC/A3 is the sole authority for revoking and establishing new CMR position 

requirements.  Units and 20 AF will submit recommendations with the appropriate 

justification to HQ AFGSC/A3T.  Upon approval, HQ AFGSC/A3 division(s) will update 

applicable guidance. 

2.1.6.1.  Current CMR positions include: 

2.1.6.1.1.  Missile Combat Crew Commander (MCCC) 

2.1.6.1.2.  Deputy Missile Combat Crew Commander (DMCCC) 

2.2.  Basic System Qualification.  Interim qualification status of an individual who satisfactorily 

completed IST or staff officer course, but has not completed requirements for BMC or CMR 

qualification. 

2.3.  Basic Mission Knowledge.  The qualification status of an individual who satisfactorily 

completed unit training and will not be qualified as BMC or CMR. 

2.3.1.  Qualification Requirements. 

2.3.1.1.  Individual must complete unit level training course. 
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2.3.1.2.  Additional unit BMK qualification requirements will be forwarded for annual 

review to 20 AF/A3, with a copy forwarded to HQ AFGSC/A3TO. 

2.3.2.  DELETED. 

2.3.2.1.  DELETED. 

2.3.3.  Certifying Official. 

2.3.3.1.  The next senior commander or deputy in the operational chain of command 

documents, in writing or electronic signature, BMK qualification of personnel. 

2.3.3.2.  Qualifications will be documented on the AFGSC Form 91 Individual’s Record 

of Duties and Qualifications. 

2.3.4.  Currency Requirements. 

2.3.4.1.  As a minimum, BMK qualified individuals must receive quarterly training to 

include EWO, codes, weapon system, Nuclear Surety, Personnel Reliability Program 

(PRP) training and supplemental training.  In addition, BMK individuals will receive 

training for EWO revisions, code system changes and weapon system modifications. 

2.3.4.2.  If individual will be a PRP certifying official, the individual must meet 

qualifications for PRP duty established in Department of Defense (DoD) 5210.42-

R_AFMAN 10-3902, Nuclear Weapons Personnel Reliability Program (PRP). 

2.3.5.  Removal from Qualification Status. 

2.3.5.1.  Documentation of removal from qualification is only required to be annotated on 

the AFGSC Form 91.  Personnel will be removed from BMK qualification for any of the 

following: 

2.3.5.1.1.  Failure to maintain the appropriate security clearance. 

2.3.5.1.2.  Permanent change of station (PCS). 

2.4.  Basic Mission Capable.  The qualification status of an individual who has satisfactorily 

completed the minimum training required to be familiar with tasks associated with their unit’s 

mission. 

2.4.1.  Qualification Requirements. 

2.4.1.1.  SQ/CCs and SQ/DOs must complete the AETC course designed for missile staff 

officer training. 

2.4.1.1.1.  The AETC course is not required if it was previously accomplished, or the 

individual was CMR within the last 4 years. 

2.4.1.2.  SQ/CCs, SQ/DOs and staff officers requiring BMC qualification must complete 

MQT. 

2.4.1.2.1.  EWO and codes certifications are not required. 

2.4.1.3.  Meet medical qualifications for Space and Missile Operations Duty (SMOD) 

established in AFI48-123, Medical Examinations and Standards. 

2.4.1.3.1.  Units will ensure an individual who does not meet SMOD qualification, 

will at no time, be allowed to interact with operational systems.  This does not 
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preclude the individual from receiving classroom training, simulator instruction or 

instruction on operational equipment that has been electronically isolated and 

performing in a simulator capacity. 

2.4.1.4.  If individual will be a PRP certifying official, the individual must meet 

qualifications for PRP duty established in DoD 5210.42-R_AFMAN 10-3902. 

2.4.1.5.  Individuals must complete an initial MPT observation conducted by the OSS 

Senior Crew.  The monthly proficiency script may be used for the BMC observation. 

2.4.2.  Certifying Official. 

2.4.2.1.  The next senior commander or deputy in the operational chain of command 

documents, in writing or electronic signature, BMC qualification of personnel. 

2.4.2.2.  Qualifications will be documented on the AFGSC Form 91. 

2.4.3.  Currency Requirements. 

2.4.3.1.  BMC qualified individuals must receive monthly EWO training, weapon system 

training, codes training, as well as recurring nuclear surety training and missile safety 

training, and accomplish the monthly missile procedures trainer (MPT) session. 

2.4.3.1.1.  Attendance for classroom training is mandatory; however, testing is 

optional. 

2.4.3.2.  BMC qualified individuals should accomplish at least one Launch Control 

Center (LCC) visit every month. 

2.4.4.  DELETED. 

2.4.4.1.  DELETED. 

2.4.4.1.1.  DELETED. 

2.4.4.1.2.  DELETED. 

2.4.4.1.2.1.  DELETED. 

2.4.5.  DELETED. 

2.4.5.1.  DELETED. 

2.4.5.1.1.  DELETED. 

2.4.5.1.2.  DELETED. 

2.4.6.  Removal from Qualification Status. 

2.4.6.1.  Documentation of removal from qualification is only required to be annotated on 

the AFGSC Form 91.  Personnel will be removed from BMC qualification for any of the 

following: 

2.4.6.1.1.  Failure to maintain the appropriate security clearance. 

2.4.6.1.2.  Permanent change of assignment (PCA) to a non-BMC position. 

2.4.6.1.3.  Permanent change of station (PCS). 

2.4.7.  Requalification. 
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2.4.7.1.  Personnel must meet requirements outlined in paragraph 2.4.1. to be requalified 

as BMC. 

2.4.7.2.  When significant hardware, software, or procedural changes impact unit mission 

requirements, personnel will be requalified to address the changes.  HQ AFGSC/A3 will 

determine the requirement for requalification based on recommendations from 20 AF and 

HQ AFGSC/A3T. 

2.5.  Combat Mission Ready.  The qualification status of an individual who has satisfactorily 

completed MQT, maintains qualification and proficiency, and is responsible for completing their 

unit’s operational mission.  Qualification and proficiency are maintained through the 

accomplishment of monthly training and operational alerts. 

2.5.1.  Certification Requirements. 

2.5.1.1.  Individuals must complete IST, or the AETC course designed for missile staff 

officer training as applicable. 

2.5.1.1.1.  IST or other AETC training is not required if an individual has been CMR 

in the same weapon system within the last 4 years and there has been no major system 

modification.  Local requalification training at the unit is appropriate. 

2.5.1.2.  Individuals must meet SMOD qualifications established in AFI 48-123. 

2.5.1.3.  Individuals must meet qualifications for PRP duty established in DoD 5210.42-R 

AFMAN 10-3902. 

2.5.1.4.  Individuals must complete MQT or requalification training (RQT). 

2.5.1.5.  Individuals must complete an initial or qualification evaluation as required by 

AFGSCI 13-5301v2, Rapid Execution and Combat Targeting (REACT) Crew 

Standardization and Evaluation. 

2.5.1.6.  As a minimum, CMR certification will include an EWO certification and a codes 

certification briefing. 

2.5.1.6.1.  EWO certification briefings will be given to the squadron commander or 

operations officer at a minimum.  The squadron commander and operations officer 

will present their certification briefing to the next senior commander or deputy in the 

operational chain of command. 

2.5.1.6.2.  Staff officers that are required to be CMR will present the EWO 

certification briefing to the next senior commander. 

2.5.1.6.3.  Individuals must be codes certified in accordance with the EAP-STRAT 

Volume 16, ICBM Code Component Control Policy and Procedures (U). 

2.5.2.  Certifying Official. 

2.5.2.1.  The squadron commander or operations officer documents, in writing or 

electronic signature, CMR certification for crew members in their unit, ensuring 

successful completion of all required training and evaluations.  Another unit commander 

or operations officer may accomplish the CMR certification when requested by the 

initiating unit commander. 
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2.5.2.1.1.  The next senior commander or deputy in the operational chain of command 

documents, in writing or electronic signature, CMR certification for staff officers. 

2.5.2.2.  CMR, EWO, PRP, codes, and additional position certifications will be 

documented on the AFGSC Form 91. 

2.5.3.  Proficiency and Currency Requirements. 

2.5.3.1.  CMR qualified individuals are required to complete the monthly EWO training 

(T1), weapon system training (T3), codes training (T4) and MPT session, as well as 

recurring nuclear surety training and missile safety training. 

2.5.3.1.1.  CMR qualified individuals are required to pass all monthly tests with a 

score of 90% or higher. 

2.5.3.2.  Line CMR qualified individuals are required to perform a minimum of four 

alerts in one calendar month (one-month Lookback period).  Instructors, evaluators, flight 

commanders and all CMR certified staff officers are required to perform a minimum of 

two alerts in one calendar month. 

2.5.3.2.1.  If unable to pull four/two alerts in the current one-month Lookback period, 

an individual must meet the three-month Lookback requirement of twelve/six alerts.  

The three-month Lookback period is the combination of the current calendar month 

and the two previous calendar months.  See Figure 2.1 for an illustration of the 

Lookback review process. 

2.5.3.2.1.1.  Anytime the one-month Lookback requirement is met, there is not a 

requirement to accomplish the three-month Lookback review. 

2.5.3.2.2.  Upon initial CMR certification or change in duty position, individuals are 

not eligible to meet the three-month Lookback requirements until the third calendar 

month. 

2.5.3.2.2.1.  Following an initial CMR certification or change in duty position, an 

individual must meet the one-month Lookback requirements for their respective 

position until they are eligible for the three-month Lookback. 

2.5.3.2.2.2.  Individuals are not required to meet one-month Lookback 

requirements during the month of certification or duty position change.  One-

month Lookback requirements will begin the first month following certification or 

duty position change. 

2.5.3.2.2.2.1.  For example, an instructor returns to a tactical squadron and 

upgrades to the MCCC position in January.  The individual must perform a 

minimum of four alerts in February and March.  Starting in April, the 

individual must comply with the three-month Lookback requirements. 

2.5.3.2.3.  Competitors and trainers participating in Global Strike Challenge are only 

required to perform a minimum of two alerts per calendar month during the 

authorized training and competition period. 

2.5.3.2.3.1.  Individuals that have a change in alert requirements will transition in 

accordance with paragraph 2.5.3.2.2.1. 
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2.5.3.2.4.  Failure to meet the one-month or three-month Lookback requirements, as 

applicable, will result in restriction. 

2.5.3.2.4.1.  The OG/CC may waive the restriction requirement on a case-by-case 

basis for individuals that fail to meet applicable Lookback requirements.  

Documentation must be filed in each applicable IQF. 

2.5.3.2.5.  Upon initial CMR certification or change in duty position, individuals are 

not required to meet the three-month Lookback requirements until the third calendar 

month. 

Figure 2.1.  Lookback Review Process. 

 

Table 2.1.  Lookback Requirements. 

Crew Member 

1-Month 

Lookback 

Requirement 

3-Month 

Lookback 

Requirement 

CMR Line Crew Member 

CMR Assistant Flight Commander 
4 12 

CMR Flight Commander 

CMR Instructor 

CMR Evaluator 

CMR Staff Officer 

2 6 

2.5.3.3.  CMR qualified individuals must receive a Qualification Level 1 or 2 (Q1/Q2) 

rating on a full-check evaluation or requalification evaluation prior to the individual’s 

delinquency date in accordance with AFGSCI 13-5301v2. 

2.5.4.  Restricted Status. 
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2.5.4.1.  Personnel in restricted status will not perform duties involving operation of 

operational weapon system hardware unless under supervision of a CMR instructor or 

evaluator who is proficient in the same task(s).  Entry and reason for restricted status will 

be documented on the AFGSC Form 91.  As a minimum, certifying officials will restrict 

CMR personnel for the following: 

2.5.4.1.1.  Failure to receive a Q1 or Q2 on an evaluation. 

2.5.4.1.2.  Failure to complete a qualification evaluation in accordance with AFGSCI 

13-5301v2. 

2.5.4.1.3.  Failure to complete monthly recurring training. 

2.5.4.1.3.1.  If a temporary duty (TDY) or other absence is expected to encompass 

an entire month; that month’s training may be accomplished the month prior, if 

available.  The individual would not need to be restricted for not accomplishing 

monthly training for this instance. 

2.5.4.1.4.  Failure to maintain weapon system, EWO or code handler currency. 

2.5.4.1.5.  Failure to maintain medical currencies in accordance with AFI48-123 and 

AFI 44-170, Preventative Health Assessment. 

2.5.4.1.5.1.  Restricted status will begin the first day the individual becomes 

overdue. 

2.5.4.1.6.  Failure to perform alert requirements within a one-month or three-month 

Lookback period, as applicable. 

2.5.4.1.6.1.  Restricted status will begin the first day of the fourth calendar month. 

2.5.4.1.7.  Failure to accomplish annual nuclear surety or missile safety training in 

accordance with AFI 91-101, Air Force Nuclear Weapons Surety Program. 

2.5.4.1.8.  If the individual commits a restrictable field deviation, or if the certifying 

official determines an individual no longer possesses the proficiency or 

professionalism required and decertification is inappropriate. 

2.5.4.2.  If a critical error was discovered subsequent to the actual instance (e.g., an 

inspector determining a major error should have been a critical error), the crew 

member(s) must be restricted. 

2.5.4.2.1.  Restriction and corrective actions will be effective from the time the error 

was discovered. 

2.5.5.  Removal From Restricted Status. 

2.5.5.1.  The certifying official determines when to remove an individual from restricted 

status based on the circumstances of each case. Corrective actions and removal from 

restricted status will be documented on the AFGSC Form 91.  Before the certifying 

official removes a CMR individual from restricted status: 

2.5.5.1.1.  Individuals who have failed an evaluation must complete all required 

corrective actions and successfully complete a requalification evaluation in 

accordance with AFGSCI 13-5301v2. 
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2.5.5.1.2.  Individuals who have not received a qualification evaluation prior to their 

delinquency date must receive a qualification evaluation in accordance with AFGSCI 

13-5301v2. 

2.5.5.1.3.  Individuals who missed monthly recurring training must complete the 

applicable monthly training that was missed. 

2.5.5.1.3.1.  A crew member will not be sent on alert the last day of the calendar 

month without previously receiving all required training. 

2.5.5.1.3.2.  In the specific instance where a crew member pulls more than a 48 

hour alert that runs past 0001 hours local on the first day of the next calendar 

month and they had training scheduled for the last day of the previous calendar 

month, the crew member will be restricted at the completion of their alert until 

completion of the required training. 

2.5.5.1.3.3.  A waiver request must be submitted by the unit if an operational 

situation or extenuating circumstance prevents monthly training from being 

accomplished.  This waiver will be submitted to HQ AFGSC/A3T through 20 

AF/A3. 

2.5.5.1.4.  Individuals placed in restricted status for EWO or code handling non-

currency must complete individual training and recertification briefings as applicable. 

2.5.5.1.5.  Individuals whose medical currencies have expired must receive an 

examination(s) and be determined medically qualified for CMR duty. 

2.5.5.1.6.  For failure to perform alert requirements in the applicable Lookback 

period, individuals must: 

2.5.5.1.6.1.  Complete supplemental training, as required. 

2.5.5.1.6.2.  Be observed by an instructor or complete an evaluation.  As 

determined by the certification official, the individual must be observed 

performing crew duties in the simulator by an instructor or the individual must 

complete an evaluation in the MPT or in the field. 

2.5.5.1.6.2.1.  Accomplishment of the monthly MPT session may satisfy 

observation requirements. 

2.5.5.1.6.3.  Complete an EWO certification at the discretion of the certifying 

official, or as required by AFGSCI 13-5301v4. 

2.5.5.1.7.  Individuals placed in restricted status for failing to complete nuclear surety 

or missile safety training must complete the training. 

2.5.5.1.8.  Individuals placed in restricted status for a restrictable field deviation or 

due to a lack of professionalism must complete required training, if applicable, and 

must satisfy additional requirements established by the certifying official. 

2.5.6.  Decertification. 

2.5.6.1.  Decertified personnel will not perform duties in the applicable duty position(s).  

Document decertification on the AFGSC Form 91.  Decertify personnel for any of the 

following: 
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2.5.6.1.1.  Failure to demonstrate professionalism. 

2.5.6.1.2.  Failure to maintain job proficiency. 

2.5.6.1.3.  Pending PRP decertification action as circumstances warrant. 

2.5.6.1.4.  Non-performance of alert duties for 3 calendar months. 

2.5.6.1.4.1.  Decertified status will begin the 1st day of the next calendar month. 

2.5.6.1.5.  Failure to maintain the appropriate security clearance. 

2.5.6.1.6.  PCS. 

2.5.6.1.7.  PCA to a non-CMR position.  Decertification before receipt of an approved 

AF Form 2096, Classification/On-the-Job Training Action, is authorized if: 

2.5.6.1.7.1.   The individual has completed the crew tour, unless appropriate waiver 

authority has approved an Assignment Availability Code (AAC) waiver. The waiver 

must be approved prior to PCA and decertification. 

2.5.6.1.7.2.  The unit has coordinated the assignment with HQ AFGSC/A1MR 

and HQ AFPC/DPAOO1 and these agencies concur. 

2.5.6.1.8.  Change of duty position and the unit commander does not want the 

individual to be dual-position certified. 

2.5.6.1.9.  Restricted status exceeds 3 calendar months. 

2.5.6.1.10.  A disqualifying medical condition as determined by HQ AFGSC/SG. 

2.5.7.  Recertification. 

2.5.7.1.  Personnel must meet requirements outlined in paragraph 2.5.1 to be recertified 

as CMR.  MQT can be tailored to crew member proficiency. 

2.5.7.1.1.  If no requalification program exists, the member must re-accomplish MQT 

to include an evaluation and a certification briefing.  MQT training can be adjusted to 

suit the member’s subject matter retention. 

2.5.7.2.  When significant hardware, software, or procedural changes impact unit mission 

requirements, personnel will be recertified to address the changes.  HQ AFGSC/A3 will 

determine the requirement for recertification based on recommendations from 20 AF and 

HQ AFGSC/A3T. 

2.6.  Special CMR Applications.  When a new unit or duty position is established, new 

equipment or system modifications occur, or new or significantly changed operations procedures 

requiring training or evaluation occur, the most experienced or qualified personnel in the unit 

may be designated as the subject matter experts (SME) and CMR. 

2.6.1.  This only applies to those individuals necessary to develop and conduct the 

appropriate CMR training and evaluation programs, or individuals necessary to support the 

operations, test, and evaluation process. 

2.6.2.  SMEs must accomplish the appropriate training for the duty position, such as 

contractor-provided Type I training, and meet requirements in paragraphs 2.5.1. 
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2.7.  Alternate Command Post/Squadron Command Post (ACP/SCP) 

Certification.  Personnel required to pull alert at the ACP/SCP must be certified prior to 

performing unsupervised ACP/SCP duties. 

2.7.1.  Certification Requirements. 

2.7.1.1.  Individuals must be CMR certified. 

2.7.1.2.  Individuals must complete ACP/SCP training outlined in paragraph 4.6. 

2.7.1.3.  Individuals should meet the minimum guidelines in accordance with paragraph 

9.1. 

2.7.1.4.  Individuals must complete an ACP/SCP certification briefing prior to 

certification.  The content of the briefing is at the unit commander’s or certifying 

official’s discretion. 

2.7.2.  Certifying Official. 

2.7.2.1.  At a minimum, the squadron commander or operations officer documents, in 

writing or electronic signature, ACP/SCP certification for crew members in their unit. 

2.7.2.1.1.  In the absence of the crew members’ SQ/CC or DO, the SQ/CC may 

designate another SQ/CC or DO as the certifying official. 

2.7.2.2.  ACP/SCP certifications will be documented on the AFGSC Form 91. 

2.7.3.  Currency Requirements. 

2.7.3.1.  ACP/SCP qualified crew members will perform alert duty at an operational SCP 

configured LCC or Controlling LCC (CLCC) if the SCP is shutdown at least once every 

3 calendar months. 

2.7.3.2.  ACP/SCP crews should take the monthly MPT session as the ACP. 

2.7.3.2.1.  If the MCCC is ACP/SCP certified and the DMCCC is not ACP/SCP 

certified, the MPT session will be taken as the ACP/SCP and the MCCC will receive 

full credit. 

2.7.4.  Restricted Status. 

2.7.4.1.  Personnel in restricted status will not perform duties involving operation of 

operational weapon system at an ACP/SCP unless under supervision of a CMR instructor 

or evaluator. Entry and reason for restricted status will be documented on the AFGSC 

Form 91.  As a minimum, certifying officials will restrict ACP/SCP personnel for the 

following: 

2.7.4.1.1.  Failure to complete the monthly MPT session as part of an ACP/SCP crew 

at least once every 3 calendar months. 

2.7.4.1.1.1.  Restricted status will begin the first day of the fourth calendar month. 

2.7.4.1.2.  DELETED. 

2.7.4.1.3.  Failure to perform alert duty at an operational SCP configured LCC (or 

CLCC if the SCP is shutdown) at least once every 3 calendar months. 

2.7.4.1.3.1.  Restricted status will begin the first day of the fourth calendar month. 
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2.7.4.1.4.  When the certifying official determines an individual no longer possesses 

the proficiency or professionalism required and decertification is inappropriate. 

2.7.5.  Removal from Restricted Status. 

2.7.5.1.  The certifying official determines when to remove an individual from ACP/SCP 

restricted status based on the circumstances of each case. Corrective actions and removal 

from restricted status will be documented on the AFGSC Form 91.  Before the certifying 

official removes an individual from restricted status: 

2.7.5.1.1.  Individuals who did not complete monthly MPT training as an ACP/SCP 

certified crew within 3 calendar months must complete a monthly training session as 

an ACP/SCP certified crew.  Reference paragraph 2.7.3.2.1. for MCCC exception. 

2.7.5.1.2.  DELETED. 

2.7.5.1.2.1.  DELETED. 

2.7.5.1.3.  For non-performance of an ACP/SCP alert duty at least once in 3 calendar 

months, individuals must accomplish an ACP/SCP certification briefing prior to 

performing alert duty at an operational SCP configured LCC or CLCC. 

2.7.5.1.4.  Individuals placed in restricted status for substandard performance or due 

to a lack of professionalism must satisfy requirements established by the certifying 

official. 

2.7.6.  Decertification. 

2.7.6.1.  Decertified personnel will not perform duties in the applicable duty position(s).  

Document decertification on the AFGSC Form 91.  Decertify ACP/SCP personnel for 

any of the following: 

2.7.6.1.1.  Non-performance of ACP/SCP alert duties for four calendar months. 

2.7.6.1.1.1.  Decertified status will begin the first day of the fifth calendar month. 

2.7.6.1.2.  Change in duty position requiring ACP/SCP decertification (e.g., deputy 

upgrading to commander, or commander downgraded to a deputy). 

2.7.6.1.3.  CMR Decertification. 

2.7.7.  Recertification. 

2.7.7.1.  Individuals may be recertified to perform ACP/SCP duties upon completion of 

any requirements established by the certifying official and completion of the ACP/SCP 

certification briefing. 

2.8.  EWO Certification.  Individuals are EWO certified in accordance with AFGSCI 13-

5301v4.  The content briefed is at the unit commander’s or certifying official’s discretion. 

2.8.1.  EWO certification briefings given by ACP/SCP certified crew members will include 

coverage of ACP/SCP duties and responsibilities concerning EWO.  Anyone authorized to 

receive an EWO certification briefing can EWO certify ACP/SCP qualified crew members. 
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Chapter 3 

FORMAL TRAINING 

3.1.  Training Processes.  Units, in coordination with 20 AF, will develop processes to conduct 

training of missile combat crew members and provide feedback to the individual and squadron 

on a crew member’s demonstrated performance in order to fulfill training program requirements 

outlined in this instruction.  Reference AFH 36-2235v11 for all instructional material 

development. 

3.1.1.  Training programs must be designed and implemented using performance standards to 

provide and maintain the essential skills, knowledge, and motivation required for mission 

accomplishment.  Identified deficiencies will also be corrected through the training 

programs. 

3.1.1.1.  Training programs will also instruct personnel on new or revised procedures and 

equipment as directed by 20 AF or per group commander direction. 

3.1.2.  Units will ensure all JPRs are trained at least once every 12 months. 

3.1.3.  DELETED. 

3.1.3.1.  DELETED. 

3.2.  Simulator Training.  The MPT provides a controlled off-line environment for simulating 

operational scenarios to accomplish training. 

3.2.1.  Units should maximize use of an off-line environment to conduct training.  Every 

effort will be made to limit the use of the operational environment for training when off-line 

training devices are non-existent or degraded. 

3.2.2.  Prior to conducting a training session in the operational environment, units must gauge 

impact to field operations before dispatching instructors or trainees.  Units will use risk 

management processes to mitigate any adverse operational impact. 

3.2.3.  When instructors other than the on-duty crew are conducting training on operational 

equipment, the on-duty crew commander maintains authority during the session.  Safety and 

operational requirements will take priority over simulated activities. 

3.2.4.  DELETED. 

3.2.4.1.  DELETED. 

3.2.4.2.  DELETED. 

3.3.  Classroom Training.  Classroom training sessions are designed to facilitate discussion of 

weapon system concepts, operations, and problems. 

3.3.1.  Training and tasks that are presented to the students will be administered using a 

standard lesson plan format. 

3.3.2.  DELETED. 

3.3.3.  Units will use the 20 AF Master Weapon System Lesson Plan to develop 

classroom training. 
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3.4.  Knowledge Tests.  Knowledge tests are used to ensure the effectiveness of the classroom 

training.  Knowledge testing will be consistent with AFMAN 36-2236. 

3.4.1.  Knowledge tests will be used to test tasks identified in the JPRL. 

3.4.2.  Automatically restrict individuals in accordance with paragraph 2.5.4.1.4. for failing a 

knowledge test.  The individual must be retrained and re-tested prior to being removed from 

restricted status. 

3.4.2.1.  Individuals failing a knowledge test will be re-tested on the same material; 

however, a different version of the test must be used. 

3.4.3.  Questions asked during a training scenario to clarify a crew member’s actions are not 

considered a knowledge test. 

3.4.4.  Tests given during weapon system, codes and EWO classroom training are knowledge 

tests.  These tests may also be administered during higher headquarters (HHQ) evaluations or 

inspections. 

3.4.5.  Unless under the supervision of a certified instructor, only certified instructors will 

write and administer knowledge tests. 

3.5.  20AF ICBM Center of Excellence (ICE) Courses. 

3.5.1.  Operations Instructor Course.  This course focuses on MPT and classroom instruction, 

in-briefs, out-briefs, training documentation and error assessment.  At the end of the course, 

each student teaches a classroom lesson plan. 

3.5.2.  Operations Evaluator Course.  This course focuses on LCC and MPT evaluations, 

evaluation protocol, in-briefs, out-briefs, evaluation documentation and error assessment.  At 

the end of the course, each student does a mock error assessment and out-brief exercise. 

3.5.3.  Operations Scriptwriter Course.  This course focuses on the development of unit 

training and evaluation scenarios used in the MPT.  Students are trained on how to write and 

program an effective training or evaluation script with an opportunity to program MPT 

scenarios on the Minuteman Enhanced Procedures during an in class practical exercise. 

3.5.4.  Instructor Methods Course.  This course provides REACT instructors a standardized 

foundation for developing their instructional techniques.  Specific instruction is given on 

presentation, techniques and responsibilities associated with ―hands-on‖ training. 

3.5.5.  Advanced ICBM Operations Course.  This course provides students with the 

background knowledge and understanding to perform a variety of roles within nuclear 

operations.  Specific instruction on history, policy and legal aspects of nuclear operations is 

combined with exercises designed to give a broad perspective of the nuclear enterprise. 

3.6.  Weapons Instructor Course (WIC). 

3.6.1.  The WIC provides the world’s most advanced training in weapons and tactics 

employment to US Air Force officers.  The WIC develops officers through advanced 

instructor training in the planning, posturing and employment of the Minuteman III ICBM 

and US nuclear weapons through all phases of conflict. 

3.6.2.  The ICBM WIC trains weapons instructors possessing the knowledge and skills 

necessary to provide weapons and tactics expertise at the squadron, wing and headquarters 
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level.  Graduates will lead weapons and tactics development and provide in-depth expertise 

throughout the ICBM community and nuclear enterprise.  Graduates are trained to be an 

expert in the full array of weapons and weapons-related equipment allowing them to 

integrate with other weapons systems to increase the effectiveness of joint force employment. 
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Chapter 4 

QUALIFICATION TRAINING 

4.1.  General.  Qualification training includes IST, MQT, upgrade training, RQT and any other 

training required for additional qualifications necessary to accomplish the mission.  Refer to 

Attachment 7 (Air Force Proficiency Codes) for proficiency code definitions. 

4.1.1.  Performance-based weapon system JPRs will be trained to a proficiency level 3c at a 

minimum. 

4.1.2.  F0XX JPRs will be trained to the proficiency level identified in AFGSCI 13-5301v4. 

4.2.  Initial Skills Training.  AETC will conduct system-specific and position-specific training 

as a prerequisite to the qualification training an individual will receive at the units. 

4.2.1.  Due to the nature of certain tasks or equipment limitations, the 392 TRS is not 

required to train students on every task.  Refer to Attachment 2 and AFGSCI 13-5301v4 for 

JPRs exempted from training.  Exempted tasks will be trained during MQT. 

4.2.2.  The 392 TRS will train and evaluate all tasks in accordance with the Course Training 

Standard (CTS). 

4.2.3.  A waiver request for personnel with previous CMR experience in like weapon systems 

will be handled on a case-by-case basis.  Waiver requests will be processed in accordance 

with paragraph 1.4. 

4.2.4.  Operational units will participate in the IST Graduate Training Verification Process. 

The purpose of this process is to verify AETC training and the graduate’s knowledge and 

skill through a combination of interviews, knowledge tests, individual tasks or subtask 

checkout, and training scenarios. 

4.2.4.1.  The goals of the program are to reduce and/or eliminate the duplication of 

training between IST and MQT, to provide feedback to AETC, to determine if a graduate 

needs additional training on any IST-taught task(s) or subtask(s), and to assist the unit in 

estimating the time required to qualify the trainee to BMC or CMR status. 

4.2.4.2.  Units will conduct the same verification process for each graduate. 

Standardization of the process will identify AETC trends and assist in unit training 

requirements. 

4.2.4.2.1.  The only exception to the standardized process is to account for any 

deficiencies notified by AETC.  If a graduate arrives with an AETC deficiency 

notification, the verification process is adjusted to account for the deficiency. 

4.2.4.2.2.  Individuals who did not attend IST are exempt from the IST verification 

process. 

4.2.4.3.  Operational units will provide verification process feedback to 20 AF within 10 

working days after completion of an MQT class for IST and familiarization courses.  

Format and content will be in accordance with Attachment 8 (Initial Skills Training 

Feedback). 
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4.2.4.3.1.  The information will be consolidated by 20 AF/ICE and forwarded to 392 

TRS/DOT and HQ AFGSC/A3TO.  This tool does not replace the Graduate 

Assessment Survey (GAS), but will be used in conjunction with the GAS by the 392 

TRS. 

4.2.4.3.2.  Based on the results of this feedback, 20 AF will forward recommended 

changes to AETC courses through HQ AFGSC /A3TO in accordance with paragraph 

9.3 of this instruction. 

4.3.  Mission Qualification Training.  Units will develop and conduct a training program that 

focuses on completing the training requirements not accomplished at IST and to increase the 

proficiency of IST graduates in order to prepare them for BMC or CMR status. 

4.3.1.  MQT will also focus on local procedures and orientation to ensure a smooth transition 

from IST to BMC or CMR status and will not be designed as a substitute for available ISTs. 

4.3.2.  20 AF may establish additional MQT program guidance for the requirements listed in 

paragraph 4.3.5. 

4.3.2.1.  Additional unit MQT requirements will be forwarded for annual review by 20 

AF/A3, with a copy forwarded to HQ AFGSC/A3TO. 

4.3.3.  Individuals should enter MQT as soon as practical after arriving on station following 

IST graduation. 

4.3.4.  Units will determine MQT program requirements for each BMC or CMR program by 

using the appropriate TEPS/EWO TEPS (ETEPS). 

4.3.5.  The MQT program will include the following: 

4.3.5.1.  A Missile Alert Facility (MAF) training tour to include a tour of an operational 

LCC [Wings 3&5] and Launch Control Equipment Building (LCEB)<. 

4.3.5.2.  Training on local procedures. 

4.3.5.3.  EWO, weapon system, missile safety, codes, and nuclear surety training. 

4.3.5.4.  A minimum of three MPT qualification sessions prior to CMR certification. 

4.3.5.4.1.  Monthly recurring MPT sessions do not count as qualification sessions. 

4.3.5.5.  A familiarization tour of a launch facility (Launcher Support Building (LSB), 

Launcher Equipment Room (LER), etc.). 

4.3.5.5.1.  The OG/CC or designated representative may waive the tour if mission 

requirements or weather prohibit completion.  If not accomplished as part of MQT 

due to local conditions, the LF tour should be accomplished within 6 months of 

certification. 

4.3.5.5.2.   The on-base LF trainer/simulator may be used to satisfy the LF tour 

requirement if unable to visit an operational LF. 

4.4.  Requalification Training.  RQT is given to qualify individuals who have been BMC or 

CMR decertified, who have previous experience in a similar weapon system and have been 

waived from IST, or to qualify a crew member following a major weapon system modification. 
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4.4.1.  RQT will be developed by the unit OSS to address the situation leading to 

decertification and to meet the training requirements for the individual.  The RQT will be 

approved by the OSS/CC or DO. 

4.4.2.  Staff officers can be initially trained directly into the crew commander position. 

4.5.  Upgrade Training.  Upgrade training is given to personnel upgrading from their current 

crew position to a new position within the unit. 

4.5.1.  With the exception of those listed in paragraph 4.4.2., individuals are not eligible to 

complete upgrade training unless they are certified mission-ready as a DMCCC. 

4.5.2.  Units may use MQT material to train an individual in another duty position. 

4.5.3.  Upgrades from DMCCC to MCCC must include: 

4.5.3.1.  A minimum of three distinct qualification MPT sessions in the new crew 

position to reinforce good judgment and setting priorities. 

4.5.3.1.1.  Training provided to a DMCCC during their MCCC upgrade sequence will 

only be provided by an MCCC instructor. 

4.5.3.2.  Monthly recurring MPT sessions do not count as qualification sessions. 

4.6.  Alternate Command Post/Squadron Command Post Training.  Crews assigned to the 

ACP/SCP must possess the necessary weapon system knowledge and maturity to provide 

effective command and control of subordinate LCCs and the wing as a whole. 

4.6.1.  Individuals should meet minimum upgrade guidelines outlined in paragraph 9.1. 

4.6.2.  Unless previously ACP/SCP certified in a different position, crew members must be 

trained on ACP/SCP duties and responsibilities.  Training and qualification requirements will 

include, at a minimum, the following: 

4.6.2.1.  Training on ACP/SCP-unique equipment and duties. 

4.6.2.2.  Instruction or discussion on the responsibilities and accountability of ACP/SCP 

duty. 

4.6.2.3.  Instruction on wing reporting and processing requirements (e.g., SFAM, Dull 

Sword, etc.). 

4.6.2.4.  At least one MPT session focusing on ACP/SCP-unique tasks and duties. 

4.6.2.4.1.  Taking the monthly MPT session as the ACP/SCP does not count as the 

ACP/SCP focused MPT session. 

4.6.2.5.  Complete a training tour of an operational ACP/SCP configured LCC. 

4.6.3.  Upon completion of all required training, crew members will be certified in 

accordance with paragraph 2.7. 
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Chapter 5 

PROFICIENCY TRAINING 

5.1.  General.  BMC and CMR personnel will receive periodic training to maintain proficiency.  

Proficiency training (PT) includes recurring training (RT), individual training (IT), upgrade 

training (UT), and supplemental training (ST). 

5.1.1.  Performance-based weapon system JPRs will be trained to a proficiency level 3c at a 

minimum. 

5.1.2.  F0XX JPRs will be trained to the proficiency level identified in AFGSCI 13-5301v4. 

5.1.3.  Training products must be fully coordinated with applicable agencies (e.g., safety 

office, codes flight, weapons and tactics flight, etc.) prior to being used for documented 

training. 

5.2.  Recurring Training.  RT emphasizes knowledge and skills not used on a routine basis and 

knowledge and skill deficiencies identified through feedback.  RT provides the medium for 

knowledge enhancement training.  The training increases a person’s knowledge of job-related 

tasks, other duty positions, and the work environment. 

5.2.1.  RT may include, but is not limited to, individual task presentation, classroom 

presentations, computer-based training, knowledge testing, MPT training scenarios, and on-

duty crew observations. 

5.2.2.  All BMC and CMR personnel will be trained in all proficiency and knowledge level 

tasks or subtasks at least annually. 

5.2.2.1.  JPR coverage for each training session will be in accordance with a standardized 

annual training and evaluation plan (ATEP).  The ATEP identifies when JPRs will be 

trained and the number of times JPRs will be evaluated at each wing.  Task or subtask 

levels are emphasized, and the method of training (weapon system training, MPT session, 

etc) is identified for each JPR. 

5.2.2.2.  Evaluations will not be used in lieu of training to satisfy annual training 

requirements. 

5.2.3.  Crew members will begin receiving RT the first month following successful 

completion of BMC or CMR certification. 

5.2.3.1.  Restricted missile combat crew members (MCCMs) should continue to receive 

RT. 

5.2.3.2.  Decertified MCCMs do not need to attend RT.  Individuals must accomplish 

RQT to resume BMC or CMR status. 

5.2.4.  Crew members are required to receive the monthly training in the MPT, EWO 

classroom training and test, weapons system classroom training and test, codes classroom 

training and test, as well as recurring missile safety and nuclear surety training. 

5.2.4.1.  MPT sessions emphasize crew interaction, dynamics and prioritization in a 

realistic crew environment. 
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5.2.4.2.  Failure to accomplish any of the training or tests will result in restriction in 

accordance with Chapter 2. 

5.2.4.2.1.  Personnel who develop the RT knowledge test are exempt from taking the 

RT knowledge test for the month they developed. Personnel will not develop 

successive RT knowledge tests. 

5.2.4.2.2.  A waiver request must be submitted by the unit if an operational situation 

or extenuating circumstance prevents any monthly training from being accomplished. 

5.2.4.3.  Certified OSS instructors may receive the recurring training and tests prior to the 

calendar month presentation.  Any training received must be fully coordinated to count as 

required training. 

5.2.5.  Recurring training should be accomplished as an integral crew. 

5.2.6.  A crew consisting of an ACP/SCP certified commander and deputy commander will 

be trained performing ACP/SCP actions. 

5.2.7.  A recurring MPT session must have a certified MCCC and DMCCC (or dual-qualified 

MCCC) with the following exceptions: 

5.2.7.1.  In the event two DMCCCs accomplish the monthly proficiency MPT session as 

part of an upgrade sequence, both crewmembers will receive credit for their recurring 

proficiency MPT session regardless of the qualification rating received during the 

upgrade evaluation. 

5.2.7.2.  In the event a CMR crew commander accomplishes his or her monthly 

proficiency MPT session with a non-CMR deputy, the crew commander will receive 

credit for the monthly proficiency MPT session. 

5.2.7.3.  CMR crew members accomplishing a monthly proficiency MPT session with a 

BMC certified commander will receive credit for the monthly proficiency MPT session. 

5.2.8.  An ACP/SCP certified crew member should take the recurring MPT session as an 

ACP/SCP crew in accordance with paragraph 2.7.3.2. 

5.3.  Individual Training.  Use IT when an individual is placed in restricted status as a result of 

evaluation deficiencies or recommendations, or when an individual failed or did not complete 

any monthly RT requirement. 

5.3.1.  The squadron commander or operations officer may direct IT as deemed necessary. 

5.3.2.  Individual training is developed, conducted and documented under the supervision of 

a certified instructor in response to individual crew or crew member performance deficiency.   

Units may use existing lesson plans and scripts. 

5.4.  Supplemental Training.  ST trains crew members on new or changed procedures, 

hardware and software when RQT is not warranted.  ST may be directed by squadron 

commanders and above. 

5.4.1.  ST will be developed based on the operational impact(s) of the new or changed 

procedure(s), hardware, or software. 
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5.4.2.  When developing or changing training materials, any changes will be added to all 

training programs. 

5.4.3.  Changes directly affecting mission accomplishment or safety will be administered to 

all personnel before they perform crew duty (e.g., alert, evaluation, or MPT session). 

5.4.4.  Any certified instructor may present supplemental training. 

5.4.5.  Units will track completion of supplemental training to ensure all crew members 

receive necessary training.  All supplemental training will be documented, but does not count 

as recurring training. 

5.5.  BMK Training Requirements.  BMK personnel must receive RT at least quarterly. 

5.5.1.  Quarterly training will include the following: 

5.5.1.1.  Modifications or procedural changes involving EWO, Codes and weapon system 

during the previous quarter. 

5.5.1.2.  Significant upcoming events (Simulated Electronic Launch-Minuteman (SELM), 

code change, communication system exercises, etc.). 
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Chapter 6 

TRAINING SCENARIOS AND SCRIPTS 

6.1.  Training Scenarios.  The purpose of a training scenario is to reinforce classroom training, 

guide individual self-study, allow students to demonstrate proficiency in performance level tasks 

and to maintain an individual’s or crew’s proficiency. Training scenarios will test the ability to 

multi-task, and force personnel to react to situations ranging from fundamental to complex in a 

controlled environment.  Scenarios will emphasize knowledge and skills necessary to execute the 

mission. 

6.1.1.  Crew members should be trained in a realistic crew environment. 

6.1.2.  Scenarios administered to an individual or crew may consist of a single task, a group 

of tasks strung together or multiple tasks occurring simultaneously. 

6.1.3.  Training scenario results are based on crew member performance on each task or 

subtask with respect to the applicable performance standard. 

6.1.4.  Operational environment training will be used to train tasks that cannot be otherwise 

simulated (e.g., Ultra High Frequency (UHF) Checkout, LCEB inspections, blast door 

operation, etc.).  Use a lesson plan to minimize the risk and standardize the training shown in 

the operational environment. 

6.1.4.1.  When instructors other than the on-duty crew are conducting training on 

operational equipment, the on-duty crew commander maintains authority during the 

training session. 

6.2.  Scenario Support Personnel.  Scenario support personnel are individuals in addition to 

instructors that participate in presenting a training scenario as required. These may include, but 

are not limited to, MPT operator, trusted agents, and other personnel necessary to ensure proper 

scenario presentation. 

6.2.1.  Only certified instructors or personnel under the supervision of a certified instructor 

will act as support personnel. 

6.3.  Training Scripts.  Units will design and use scripts to conduct training scenarios to ensure 

standardization of presentation and proper application of performance standards.  Scripts will 

include instructions for instructors, scenario support personnel, simulated inputs, and status card 

inputs as applicable. 

6.3.1.  All simulation or training materials will be marked ―For Training Use Only‖. 

6.3.2.  Proficiency and upgrade scripts will contain valid peacetime and wartime stimuli. 

Stimuli will be identified by JPR, task description, scenario support personnel, initiation and 

response agencies and notes or expected responses (e.g., TEPS/ETEPS notes, instructor notes 

and expected trainee response). 

6.3.2.1.  Estimated scenario run times, if included, are for scenario presentation only and 

do not establish a time standard for completing actions. Applicable time standards must 

be annotated within the script. 



  30  AFGSCI 13-5301V1  16 MAY 2011 

6.3.2.2.  Monthly and qualification MPT sessions will have a minimum of four Level A 

performance events. 

6.3.3.  Do not create actual conditions that could jeopardize personnel safety or cause 

equipment damage. 

6.3.4.  EWO and weapon system portions of training may be designed to provide a seamless 

training session. 

6.3.5.  Monthly recurring training scripts should not be designed to exceed 4 hours. 

6.3.5.1.  The intent of the 4 hour training script is to dedicate approximately three hours 

to the monthly JPR training requirements and one hour dedicated to a specific focus area. 

6.3.5.2.  Recommended focus areas consist of fires, emergency power/air procedure, 

security/contingency, codes/safety, EWO and communication systems. 

6.3.5.2.1.  Units may train one of the recommended focus areas, or train other focus 

areas determined by the units to address deficiencies identified through methods such 

as trend analysis or field deviations. 

6.3.5.2.2.  The one hour focus area may be used to satisfy a monthly JPR requirement 

(e.g., security situation requirement for a specific month could be accomplished in a 

security focus area during that same month). 

6.3.6.  Qualification and supplemental training scripts should not be designed to exceed the 

scheduled MPT time. 

6.3.7.  Scripts must be fully coordinated prior to being used for documented training.  At a 

minimum, coordination for training scripts must include the Chief of Operations Training, 

Chief of Stan/Eval, EWO training and plans flight, weapons and tactics flight, senior 

evaluator crew, and senior instructor crew. 

6.3.7.1.  If codes related events are trained, the codes flight must coordinate. 

6.3.7.2.  If a weapon system safety rule (WSSR) or missile safety is trained, the wing 

safety office must coordinate. 

6.3.7.3.  The Chief of Operations Training will be the final approval for all training 

scripts. 

6.3.8.  Units must retain training scripts and ancillary items such as dispatches, status cards 

and script programs in either paper or electronic copy for a period of at least 12 months from 

the on-line date.  This does not require a removable storage element for old revision 

products.  Off-line scripts do not require updates. 

6.4.  TEPS and Timing Constraints.  TEPS detail task performance, standards, timing 

requirements and constraints for the express purpose of standardizing training and evaluation that 

support operational mission ready certification requirements. 

6.4.1.  TEPS/ETEPS are designed for preparing and presenting training and evaluation 

materials and will be used to prioritize tasks during an evaluation.  TEPS/ETEPS will not 

supplement technical data or instructions. 

6.4.2.  TEPS/ETEPS are divided into three levels. 
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6.4.2.1.  Level A - Tasks, if not performed correctly, could result in mission failure, 

endangerment of human life, serious injury or death or require an elevated level of 

proficiency. 

6.4.2.1.1.  Level A tasks have the greatest potential for mission and/or personnel 

impacts and drive the most stringent training and evaluation program requirements. 

6.4.2.1.2.  Asterisked Level A performance standards are not subject to judgment and 

require strict application and adherence.  Asterisked Level A’s are used where a direct 

correlation exists between exceeding the time and a tangible undesirable outcome, or 

a task requires a higher level of proficiency necessary for mission accomplishment. 

6.4.2.1.3.  Non-asterisked Level A performance standards provide an objective 

measurement guideline for performances requiring urgent action.  Because event 

outcome may be influenced by outside factors, there is not always a direct correlation 

between outcome and successful completion of task-associated actions within the 

specified time parameter(s).  Exceeding one of these times may not indicate a serious 

deficiency based on judgment and assessment of the specific scenario.  Non-

asterisked performance standards are guidelines to aid unit commanders in 

determining corrective actions. 

6.4.2.1.4.  If the subsequent event has a Level A time standard, time it normally, 

without adjustment for the "pending" original time standard. 

6.4.2.1.5.  When more than one Level A time standard is running simultaneously, 

time them concurrently only if specifically written for concurrent timing, otherwise, 

time separately and sequentially. 

6.4.2.2.  Level B - Tasks deemed integral to the performance of other tasks and required 

to sustain acceptable weapon system operation and mission execution. 

6.4.2.2.1.  Operators must accomplish Level B tasks properly without taking any 

intervening lower priority actions that would, in the normal sequence of events, 

adversely affect task performance or outcome. 

6.4.2.3.  Level C - Rudimentary or simple tasks related to weapons system operations that 

by themselves have little or no impact on mission execution. 

6.4.2.3.1.  Level C tasks apply where no specific time standard is identified.  The 

standard is to accomplish the task proficiently in accordance with technical orders and 

governing directives. 

6.4.3.  Outside agency responses will not be used to satisfy accomplishment of TEPS.  If the 

missile combat crew (MCC) has the technical data to satisfy their required tasks, the outside 

agency will not provide that data. 

6.4.4.  TEPS/ETEPS do not describe the only correct response and do not replace operational 

technical data or instructions.  They are intended for a controlled scenario environment and 

are used to improve proficiency. 

6.4.5.  Training scenarios may violate TEPS constraints in order to enrich the MCC’s 

proficiency, but should be realistic. 
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6.4.5.1.  Crew Enrichment Training (CET) scenarios must be clearly identified in training 

materials. 

6.5.  Status Presentation.  Crew members must receive proper configuration and status for 

operational realism. 

6.5.1.  Status presentation requirements and configuration actions for fire/overheat 

conditions, nuclear detonation (NUDET) and Electromagnetic Pulse (EMP)/High Altitude 

Burst (HAB) indications will be provided by 20 AF. 

6.5.2.  Status cards and briefings will be standardized and presented in accordance with 20 

AF direction. 

6.6.  Briefings.  It is the responsibility of the instructors to conduct appropriate briefings 

throughout the course of the MPT session. 

6.6.1.  Instructors will conduct a pre-brief to set the environment of the training and to ensure 

the trainee clearly understands expectations, responsibilities, limitations and other rules of 

engagement before being administered training scenarios. 

6.6.2.  For training scenarios conducted in the operational environment, instructors will pre-

brief the on-duty crew, Flight Security Controller (FSC), Facility Manager (FM) and other 

topside support personnel as applicable, ensuring they understand their roles and limitations. 

6.6.2.1.  Safety and operational requirements take priority over simulated activities.  

Instructors will intervene to prevent a safety hazard or damage to equipment.  

Additionally, for training conducted in the operational environment, instructors will 

intervene to prevent mission failure or degradation. 

6.6.3.  Instructors may use briefings as necessary for scenario transitions, scenario 

presentation in accordance with the script and to emphasize concepts presented in the lesson 

plan. 

6.6.4.  Instructors will not lead or prompt trainees into taking a correct action.  To ensure 

effective use of training resources and prevent improper procedures from being reinforced, 

they may step in to redirect trainees once they are satisfied the crew is accomplishing 

incorrect actions or failing to accomplish required actions. 

6.6.4.1.  Provide training to correct deficiencies and reinforce the proper actions for task 

accomplishment as soon as practical after a trainee takes an incorrect action. 

6.7.  Scenario Termination.  Once a training session is started, all efforts will be made to 

complete the session. 

6.7.1.  Situations may arise in which early termination would be required.  Training scenarios 

terminated early may be re-initiated from the point activity was originally stopped, or it may 

be completely re-accomplished. 

6.8.  Outbriefing the Trainee.  The outbrief provides feedback to the trainee and the training 

program. 

6.8.1.  The outbrief will include discussion of positive performance, strengths and crew 

goals, any noted deficiencies, probable causes, areas for improvement and direct or indirect 

impacts to the mission, personnel, and other organizations. 
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Chapter 7 

INSTRUCTOR TRAINING AND CERTIFICATION 

7.1.  Instructor Training and Certification Program.  The training and certification program 

is developed and administered to ensure CMR certified instructors can conduct standardized, 

objective training. 

7.1.1.  20 AF may establish additional instructor training program guidance for the 

requirements listed in paragraph 7.2.1.3. 

7.1.2.  Units may choose to certify instructors only for the environment they will provide 

training in (e.g., classroom, simulator, etc.). 

7.2.  Instructor Training Requirements.  Instructor trainees will be observed and supervised by 

a certified instructor during all instructor training activities. 

7.2.1.  Prior to certification, instructor trainees must accomplish the following actions: 

7.2.1.1.  Observe a certified instructor conduct a training session for each applicable 

environment (e.g., classroom training, MPT training, etc.). 

7.2.1.2.  Observe simulator operations to include pre- and post-training scenario 

activities. 

7.2.1.3.  Instructor trainees must receive instruction on the following items: 

7.2.1.3.1.  Instructor responsibilities. 

7.2.1.3.2.  MPT and Missile Enhanced Procedures (MEP) Trainer configuration, 

training or test material handling and control procedures, and scheduling procedures. 

7.2.1.3.3.  Training presentation techniques. 

7.2.1.3.4.  Identifying deficiencies. 

7.2.1.3.5.  Pre- and post-training requirements and activities. 

7.2.1.3.6.  Documentation requirements. 

7.2.1.3.7.  Construction and administration of knowledge tests. 

7.2.1.3.8.  Construction and administration of individual or multiple-task training 

scenarios. 

7.2.1.3.9.  Construction and administration of lesson plans. 

7.2.1.3.10.  Any unit policies and requirements (locally developed). 

7.2.1.3.11.  ISD process and procedures. 

7.2.1.4.  Instructor trainees must administer each applicable training session under the 

observation of a certified instructor. 

7.2.1.5.  Instructors must attend the ICE Operations Instructor Course (OIC) no later than 

3 months after their PCA, unless the individual has previously attended the course due to 

prior instructor certification. 
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7.2.1.5.1.  Commander instructors will be placed in instructor restricted status in 

accordance with paragraph 7.9.1.2. and will not administer training until the course 

has been accomplished. 

7.2.1.6.  DMCCC instructor trainees must complete a four-month apprenticeship-style 

period prior to instructor certification.  The four-month period consists of one month 

focused on training and certification requirements followed by three months of 

supervised instruction and experience development. 

7.2.1.6.1.  The four-month period begins when the individual PCAs into the OSS. 

7.2.1.6.2.  During this period, DMCCC instructor trainees must complete all 

certification training and will administer training in conjunction with a certified 

instructor. 

7.2.1.6.3.  Upon completion of the four-month period and all required training, the 

DMCCC instructor trainee will be eligible for instructor certification. 

7.2.1.7.  Instructors responsible for writing scripts must attend the ICE Operations 

Scriptwriters Course as soon as possible. 

7.3.  Instructor Certification.  Only certified instructors or instructor trainees under direct 

supervision of a certified instructor or Chief of Operations Training may conduct and document 

operations training.  Instructors will be trained, observed, recommended, and appointed for 

certification. 

7.3.1.  Instructor certification occurs by position only; therefore, instructors certified while in 

the DMCCC position are not automatically instructor certified in the MCCC position. 

7.3.2.  Observations and certifications are specific for each particular training environment. 

7.3.2.1.  An instructor may administer training in an environment for which they are 

certified, prior to certification in another environment. 

7.3.2.2.  There is no limit to the number of observations it might take for an instructor to 

become certified.  If an instructor fails to certify while being observed, retraining must be 

accomplished in the deficient area before the next attempt at certification. 

7.3.3.  If the instructor trainee is not recommended for certification during their certification 

training session in either environment, the Senior Crew observer or the Chief of Operations 

Training will become the instructor of record. 

7.3.3.1.  The Senior Crew is designated as the CMR instructor crew who may observe 

and recommend certification of other instructors to the Chief of Operations Training. 

7.3.4.  After the instructor trainee has been trained and observed administering applicable 

training, the Chief of Operations Training or Senior Crew member will provide certification 

recommendations to the OSS commander or operations officer. 

7.3.5.  The OSS commander or operations officer will certify instructors in writing. 

7.3.5.1.  Certification paperwork must also include the signature of an approved 

individual recommending certification. 

7.3.6.  Instructor observations and certifications will be documented on the AFGSC Form 91. 
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7.4.  DELETED. 

7.4.1.  DELETED. 

7.4.2.  DELETED. 

7.4.3.  DELETED. 

7.4.3.1.  DELETED. 

7.4.4.  DELETED. 

7.5.  Senior Crew Certification.  Senior Crew instructor positions will be managed as 

specialized REACT crew positions, filled by selected individuals that are technical experts.  

Instructors may expect to extend their crew tour to fulfill these duties. 

7.5.1.  Senior Crew instructors must be certified in both the MPT and classroom.  The Chief 

of Operations Training will observe prospective Senior Crew instructors observing other 

instructors and recommending them for certification in both the MPT and classroom. The 

Chief of Operations Training will recommend Senior Crew certification to the OSS 

commander. 

7.5.2.  The OSS commander will certify instructors to be Senior Crew instructors in writing. 

7.5.2.1.  Certification paperwork must also include the signature of an approved 

individual recommending certification. 

7.5.3.  Senior Crew instructor observations and certifications will be documented on the 

AFGSC Form 91. 

7.5.4.  Senior Crew instructors should remain in their positions for at least 12 months.  When 

conditions dictate replacement of a Senior Crew in less than 12 months, the OG/CC will 

request a waiver from 20 AF/A3 explaining the circumstances for the early departure. 

7.5.5.  If a Senior Crew member is unable to perform their duties for an extended period 

(e.g., absent for 30 days or more due to illness or TDY), an interim Senior Crew member will 

be selected. 

7.5.5.1.  Interim Senior Crew members must be appointed in writing and documented on 

the AFGSC Form 91.  Interim Senior Crew may perform all required actions of a 

certified Senior Crew.  Certification process is not required. 

7.5.6.  Individuals appointed to a Senior Crew position are required to receive a qualification 

evaluation prior to certification.  The qualification evaluation will be administered by the 

evaluator Senior Crew and observed by the Chief of Stan/Eval.  The evaluation must be 

accomplished within 3 months prior to certification. 

7.6.  Weapons Officer Instructor Certification.  Weapons officers cannot provide 

unsupervised weapon system classroom or MPT training unless CMR and instructor certified.  

Weapons officers filling tier-one positions in tactical missile squadrons are staff officers and will 

be CMR certified. 

7.6.1.  Training and certification of weapons officers for classroom and MPT instruction will 

be in accordance with paragraphs 7.2. and 7.3. 

7.6.1.1.  Weapons officers are not required to attend the ICE instructor courses. 
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7.6.1.2.  The Chief of Operations Training or higher authority will conduct weapons 

officer observations and will make certification recommendations. 

7.6.1.3.  DELETED. 

7.6.1.3.1.  DELETED. 

7.6.1.3.2.  DELETED. 

7.6.1.3.3.  DELETED. 

7.6.1.3.4.  DELETED. 

7.6.1.3.5.  DELETED. 

7.6.1.4.  DELETED. 

7.6.2.  Weapons officers are permitted to instruct F10 (Tactics, Techniques and Procedures) 

JPRs regardless of BMC or CMR certification. 

7.6.2.1.  BMC weapons officers may instruct F10 JPRs in the EWO classroom 

environment; however, BMC weapons officers providing F10 JPR instruction in the MPT 

or weapon system classroom environment must be accompanied by a CMR certified 

instructor. 

7.6.3.  DELETED. 

7.6.3.1.  DELETED. 

7.6.4.  DELETED. 

7.7.  Additional Certification Requirements.  Instructors must be certified in the position(s) in 

which they train. 

7.7.1.  Instructors must be CMR certified in accordance with chapter 2 of this instruction. 

7.7.2.  Instructors must be ACP/SCP certified.  If the individual is not ACP/SCP certified 

prior to their PCA, OSS will ensure certification is completed following their PCA into OSS. 

7.7.2.1.  Instructors must be ACP/SCP certified prior to administering MPT training to 

ACP/SCP crews. 

7.8.  Recurring Training and Certification Requirements.  Instructors must be trained, 

observed and maintain currency. 

7.8.1.  Instructors must receive recurring instructor training to ensure standardization and to 

maintain instructor proficiency. 

7.8.1.1.  Recurring instructor training will be conducted quarterly and will ensure all 

instructor training tasks listed in paragraph 7.2.1.3. are covered annually. 

7.8.1.2.  The instructor Senior Crew or Chief of Operations Training will administer the 

instructor training program. 

7.8.2.  Instructor and Senior Crew certifications expire on the first day of the 13th month 

following their last certification.  Instructors will be observed annually in each environment 

in which they are certified. 



AFGSCI 13-5301V1  16 MAY 2011   37  

7.8.2.1.  The Chief of Operations Training is responsible for meeting the annual 

observation requirements on all certified instructors. 

7.8.2.1.1.  If the incumbent instructor Senior Crew’s certification expires prior to a 20 

AF visit, the certification date is automatically extended by 6 months.  Certification 

dates beyond 18 months require HQ AFGSC/A3TO approval.  Submit waiver request 

through 20 AF/A3NV. 

7.8.2.2.  The Chief of Operations Training may delegate annual observation requirements 

to the Senior Crew or designated representative. 

7.8.2.2.1.  Senior crews or designated representatives will only observe instructors 

certified in the same or a less comprehensive position.  In addition, if a section chief 

is designated as the observer, they will only observe individuals in an environment in 

which they are certified. 

7.8.2.2.2.  When senior crews or designated representatives conduct annual 

observations, they will brief the Chief of Operations Training and document the 

annual observation on the AFGSC Form 91. 

7.8.3.  An annual observation is required to maintain certification.  An annual observation is 

required for each environment for which an instructor is certified. 

7.8.3.1.  Instructors observed during an evaluation by 20 AF/A3N will satisfy an 

instructor’s annual observation requirement for the environment observed. 

7.9.  Instructor Restricted Status Requirements.  An individual may be prohibited from 

performing instructor duties without being decertified. 

7.9.1.  Place an individual in instructor restricted status for the following reasons: 

7.9.1.1.  The individual is placed in restricted CMR status. 

7.9.1.1.1.  When an instructor is placed in CMR restricted status for proficiency 

reasons, the instructor may not administer training. 

7.9.1.1.2.  When placed in restricted status for medical or PRP reasons, the individual 

may conduct classroom or simulator training if they have received recurring training 

and maintained currency. 

7.9.1.1.3.  When an individual is in CMR restricted status for non-performance of 

alert duties in accordance with chapter 2 of this instruction, the individual may 

conduct classroom or simulator training if they have received all recurring training 

and maintained currency. 

7.9.1.2.  The individual does not receive quarterly recurring instructor training, training 

required for certification or fails to receive an annual observation. 

7.9.1.3.  At the direction of the OSS commander, operations officer or Chief of 

Operations Training. 

7.9.2.  Individuals who are not CMR, or who are restricted for reasons other than those listed 

above will not perform instruction or duties involving operation of the weapon system. 
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7.10.  Removal From Restricted Status.  Instructors may be removed from instructor restricted 

status upon completion of corrective actions. 

7.10.1.  Remove an individual from instructor restricted status for the following: 

7.10.1.1.  Individuals who were placed in CMR restricted status must be removed from 

CMR restricted status. 

7.10.1.2.  Individuals who missed quarterly instructor training must complete the 

applicable training that was missed. 

7.10.1.3.  Individuals placed in instructor restricted status at the direction of the OSS 

commander, operations officer or Chief of Operations Training must satisfy requirements 

established by the certifying official. 

7.11.  Decertification and Recertification Requirements.  The OSS commander will decertify 

and recertify instructors when needed. 

7.11.1.  Instructors will be decertified in writing for the following reasons: 

7.11.1.1.  Individual is no longer needed as an instructor. 

7.11.1.2.  Individual no longer possesses the degree of proficiency or professionalism to 

be an effective instructor. 

7.11.1.3.  Individual departs unit due to a PCS or PCA. 

7.11.1.4.  Individual is decertified from CMR duties. 

7.11.2.  Upon decertification, the individual will not perform instructor duties. 

7.11.3.  An instructor may be recertified following completion of corrective actions as 

directed by the certifying official. 

7.12.  Tailored Instructor Training Program.  Once an individual has been certified as an 

instructor within AFGSC, they will not be required to re-accomplish an entire training program 

at their new assignment. 
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Chapter 8 

TRAINING DOCUMENTATION 

8.1.  Training Documentation.  Upon completion of each training session, instructors will 

document the training administered to provide a means to track individual performance or 

progression and to contribute to internal and external feedback on training program 

effectiveness. 

8.1.1.  Instructors will observe and document all training and deficiencies on electronic or 

paper forms developed and approved by 20 AF. 

8.1.2.  Each training entity (e.g., codes, OSS courseware, etc) must retain their 

documentation of recurring weapon system, codes, EWO, MPT, nuclear surety, missile 

safety training and JPR coverage as applicable for every individual crew member. 

8.1.2.1.  All training documentation will be retained for the previous calendar year, and 

up to the current month of the current year, or until the individual no longer performs the 

unique duties. 

8.2.  Documenting Deficiencies.  Documenting identified deficiencies provides a means to 

identify trends, track individual performance, provides performance feedback to the individual’s 

supervisor and serves as a key feedback and training program tool. 

8.2.1.  When the trainee causes a script deviation and an incorrect action results, the 

instructor will document deficiencies against the JPR to which the deficiency should be 

attributed. 

8.2.1.1.  If a crew member recognizes a status change but fails to perform a required JPR, 

document the deviation against the JPR that should have been performed. 

8.2.1.2.  If a crew member recognizes a status change but performs the wrong JPR, 

document the deviation against the JPR that should have been performed.  However, give 

JPR credit for the task or subtask that was performed. 

8.2.1.3.  If a crew member does not recognize a status change and a resulting task or 

subtask requirement, document the deviation against the required JPR. 

8.2.1.4.  When the JPR being performed directs transition to another task or subtask, and 

the trainee fails to perform the subsequent task or subtask or fails to identify the 

requirement to transition, document the deviation against the JPR that directed the 

transition. 

8.2.1.5.  If a crew member performs an unnecessary action which causes or results in a 

deviation, document the deviation against the JPR being performed when the unnecessary 

action was taken. 

8.2.2.  Use Attachment 6 (Deficiency Codes) to describe the root cause of a trainee’s 

deficiency. 

8.2.3.  Instructors will forward script discrepancies to the script OPR. 
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8.3.  Training Reports.  A standardized training report will be used for monthly recurring or 

qualification MPT training sessions for each individual to document details of the administered 

training. 

8.3.1.  A crewmember will receive credit for a JPR by performing any portion of a task, 

regardless if a checklist is used or if all actions are contained within another checklist. 

8.3.1.1.  The instructor awarding JPR credit is documenting the crew has been adequately 

trained on the task. 

8.3.1.2.  A01A, A01B, A01C, A01E, A01F, A01G, B02A, B02E, B02F, and B04A are 

inherently accomplished in every MPT training session. 

8.4.  Individual Qualification Folders.  Units will maintain individual training and evaluation 

documentation in an IQF for all BMC, BMK and CMR personnel.  Electronic formatted IQFs are 

authorized provided proper security measures, backup capability, and sustainment plans are in 

place. 

8.4.1.  Use of the AFGSC Form 91 is mandatory.  Units will use this form to document the 

individual’s entire history while assigned to a BMC, BMK or CMR duty position. 

8.4.1.1.  Software applications capturing the same information obtained by the AFGSC 

Form 91 are authorized provided the unit gains HQ AFGSC/A3T approval prior to use.  

Reference AFI 33-360 for guidance on gaining approval. 

8.4.1.2.  Units using electronic forms will develop a plan to ensure adequate security 

procedures are in place to prevent tampering by unauthorized personnel and to document 

timely back-up and recovery procedures.  Regardless of format (hardcopy or electronic), 

the unit is ultimately responsible for the information contained on these forms. 

8.4.2.  As a minimum, the following information will be documented on the AFGSC Form 

91: 

8.4.2.1.  Arrival and departure from unit. 

8.4.2.2.  Entry into MQT for BMC or CMR qualification, or unit level training for BMK 

qualification. 

8.4.2.3.  Qualifications, certifications and decertifications will be annotated.  Units will 

ensure a reason for decertification is included and all decertification paperwork is 

maintained in the IQF. 

8.4.2.3.1.  Required qualifications and certifications include BMC, BMK, CMR, 

EWO, PRP, Codes, ACP/SCP, instructor, evaluator and senior crew certifications. 

8.4.2.4.  Placement in and removal from restricted status. 

8.4.2.5.  Evaluation or observation results. 

8.4.2.6.  Instructor or evaluator annual observation. 

8.4.2.7.  Appointment and removal as a SME. 

8.4.3.  Use of the AFGSC Form 91A, Record of Signatures, is mandatory.  Units will use this 

form to record all required certification and decertification signatures. The AFGSC Form 

91A will relate signatures back to entries on the AFGSC Form 91. 
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8.4.3.1.  Digital signatures are authorized provided the units institute an authentication or 

security system, such as using card readers with the Common Access Card authentication 

system. 

8.4.4.  Units will provide AFGSC Form 91s and AFGSC Form 91As, or a copy of pertinent 

digital data, to the individual upon their PCS. 

8.4.5.  If hardcopy records are maintained, the IQF will have six sections and be maintained 

according to the following guidance.  Digital data systems will maintain this same 

information, and will be organized in a similar format. 

8.4.5.1.  Section 1- AFGSC Form 91, AFGSC Form 91A, all applicable Memorandums 

for Record (MFR) and other supporting documentation.  The AFGSC Form 91 and 

AFGSC Form 91A will be placed on top.  Post all MFRs and supporting documentation 

beneath the forms in reverse chronological order (with the most recent on top). 

8.4.5.2.  Section 2 – Certification and Decertification Paperwork and unit generated 

tracking sheets. Final signatures will be recorded on AFGSC Form 91A, and tracking 

sheets may refer to AFGSC Form 91A. 

8.4.5.3.  Section 3 – Evaluation Paperwork.  Include all evaluation documentation to 

include 392 TRS evaluation documentation, unit Corrective Action Worksheets and 

associated MFRs.  Post documents in reverse chronological order. 

8.4.5.4.  Section 4 – Restricted Status Paperwork.  Include all paperwork to restrict an 

MCCM and remove an MCCM from restricted status. 

8.4.5.5.  Section 5 – Training Records from January through December of the previous 

calendar year.  Post documents in reverse chronological order. 

8.4.5.6.  Section 6 – Training Records from January through present month of the current 

calendar year.  Post documents in reverse chronological order. 

8.4.5.6.1.  All other training records for an individual will be maintained in a separate 

folder. 
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Chapter 9 

MISCELLANEOUS 

9.1.  Crew Member Upgrade and PCA Requirements.  There is no substitute for field 

experience.  Proficiency, experience, and leadership are important attributes to consider when 

selecting individuals for instructor duty or upgrades. 

9.1.1.  Individuals should meet the following minimums for upgrade, evaluator or instructor 

duty: 

9.1.1.1.  A deputy should have 42 alerts to be eligible for ACP/SCP certification. 

9.1.1.2.  A deputy should have 72 alerts or 12 months of CMR time (whichever comes 

first) to be eligible for evaluator or instructor duty. 

9.1.1.3.  A deputy will be eligible for commander upgrade upon completion of evaluator 

or instructor duty. 

9.1.1.4.  A deputy that remained in a tactical squadron should have 96 alerts or 16 months 

of CMR time (whichever comes first) to be eligible for commander upgrade. 

9.1.1.5.  A commander should have 42 alerts as a commander to be eligible for ACP/SCP 

certification if he or she was not previously ACP/SCP certified as a deputy. 

9.1.1.5.1.  There are no guidelines for minimum number of alerts for a commander 

that was previously ACP/SCP certified as a deputy. 

9.1.1.6.  A commander should have 48 alerts as a commander to be eligible for evaluator 

or instructor duty. 

9.2.  New or Upgrade System Requirements.  For new or upgraded missile systems, the unit 

training office will develop the training program to meet requirements within this instruction, 

AFGSCI 13-5301v3, Rapid Execution and Combat Targeting (REACT) Crew Operations, 

AFGSCI 36-283, ICBM Training System Management, and AFGSCI 10-604, Global Strike 

Operational Weapon Systems Management. 

9.2.1.  The OG/CC or designated representative will appoint a limited number of SMEs in 

writing.  Document SME appointment on the individual’s AFGSC Form 91. Forward the 

SME designation memorandum through the chain of command directly to HQ AFGSC/A3T 

and 20 AF/A3. 

9.2.2.  Upon completion of SME training, individuals will be CMR.  The primary duty of the 

CMR certified SMEs is to develop technical documentation, training materials, and to 

conduct CMR training. 

9.2.3.  SMEs will be evaluated in accordance with AFGSCI 13-5301v2. 

9.2.4.  Where new operational programs will not meet Initial Operational Capability (IOC), 

HQ AFGSC will develop a proposal for that system’s training program. 

9.3.  Command Change Process to AETC Course Curriculum.  All change requests 

originating from AFGSC units which are of a major nature (a request which drives changes in 
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course training standard or resources such as manpower, facilities, cost, etc.) will be routed 

through the appropriate functional’s chain to HQ AFGSC/A3TO for coordination. 

9.3.1.  The AETC training manager (TM) is the decision authority for determining if a 

proposed change is minor or major.  No official direct communication concerning major 

changes is permitted with AETC training units except in gathering information necessary to 

properly staff the request. 

9.3.1.1.  This does not preclude official feedback channels such as the IST Graduate 

Training Verification Process, Graduate Assessment Survey, field evaluation 

questionnaires or field visits. 

9.3.2.  HQ AFGSC/A3TO coordinates approval of change requests through the wings and 20 

AF.  HQ AFGSC/A3T approves all formal requests to change AETC courses and submits to 

HQ USAF/A3/5 (Operations Plans and Requirements) for coordination. 

9.3.3.  Upon approval of a major change request by HQ AFGSC/A3T, HQ AFGSC/A3TO 

will route the change to HQ USAF/A3/5.  HQ USAF/A3/5 will review and, if approved, will 

route to the Chief, Command, Control, Communications, Computers, Intelligence (C4I) and 

Space Training (HQ AETC/A3TI). 

9.3.4.  The 381 Training Group (TRG) will analyze the request to determine impact on 

manpower and training time and will return their cost estimate to HQ AFGSC/A3TO for 

proper staffing (e.g., manpower costs, training device requirements, etc.).  HQ 

AFGSC/A3TO will notify the originating agency of the results of their request. For further 

information, refer to AFGSCI 36-283. 

9.3.5.  Changes to existing Specialty Training Standards and/or Course Training Standards 

require review and approval by the affected unit commander.  Changes will be routed 

through the appropriate OSS or group to HQ AFGSC/A3TO for final review and approval, 

prior to 381 TRG/CC approval, signature, and publication. 

9.3.6.  AFGSC units will obtain a tracking number through their appropriate OSS or group in 

order to coordinate minor change requests directly with the 381 TRG.  Coordination will 

only be done with the TM of the applicable training course. 

9.3.6.1.  Minor changes are interpreted to mean those of an administrative nature or those 

which do not have significant impact on training curricula or resources. In each case, the 

381 TRG TM will determine if the request is of a minor nature or needs to be elevated to 

a major change. If the request is minor, the 381 TRG will implement the change at the 

earliest opportunity. 

9.3.7.  Changes originating from the 381 TRG TMs will be forwarded to the affected OSS or 

group for action, with a courtesy copy provided to HQ AFGSC/A3TO and 20 AF.  Once the 

review is complete and OSS or group concurrence has been given, the change will be routed 

back through HQ AFGSC/A3TO for approval in accordance with the guidance above. 

9.3.8.  Deletions of 381 TRG courses are reviewed, approved, and forwarded by HQ 

AFGSC/A3T to HQ USAF/A3/5 for review and approval prior to routing to HQ 

AETC/A3TI. Request for course deletions must be forwarded from the appropriate group 

commander, through 20 AF/A3N, to AFGSC/A3T. 

9.4.  DELETED. 
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9.4.1.  DELETED. 

9.4.2.  DELETED. 

 

TIMOTHY M. RAY, Brigadier General, USAF 

Director of Operations 
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Attachment 1 

GLOSSARY OF REFERENCES AND SUPPORTIVE INFORMATION 
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AFGSCI 10-604, Global Strike Operations Weapon System Management 

AFGSCI 13-5301v2, Rapid Execution and Combat Targeting (REACT) Crew Standardization 

and Evaluation 

AFGSCI 13-5301v3, Rapid Execution and Combat Targeting (REACT) Crew Operations 

AFGSCI 13-5301v4, REACT Emergency War Order (EWO) Training and Evaluation 

Procedures 

AFGSCI 36-283, ICBM Training System Management 

AFI 11-415_AFGSCSUP, Weapons and Tactics Program  

AFI 33-360, Publications and Forms Management 

AFI 36-2201, Air Force Training Program  

AFI 44-170, Preventative Health Assessment 

AFI 48-123, Medical Examinations and Standards 

AFI 91-101, Air Force Nuclear Weapons Surety Program 

AFH 36-2235v11, Information for Designers of Instructional Systems Application to Unit 

Training 

AFMAN 33-363, Management of Records 

AFMAN 36-2234, Instructional System Development 

AFMAN 36-2236, Guidebook For Air Force Instructors 

AFPD 13-5, Nuclear Operations 

DoD 5210.42-R_AFMAN 10-3902, Nuclear Weapons Personnel Reliability Program (PRP) 

EAP-STRAT Volume 16, ICBM Code Component Control Policy and Procedures (U) 

Forms Prescribed 

No forms are prescribed in this publication. 

Forms Adopted 
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AF Form 2096, Classification/On-The-Job Training Action 

AFGSC Form 91, Individual’s Record of Duties and Qualification  

AFGSC Form 91A, Record of Signatures 

Abbreviations 

AAC—Assignment Availability Code 
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ACP—Alternate Command Post 

AETC—Air Education and Training Command 

AF—Air Force 

AFGSC—Air Force Global Strike Command 

AFGSCI—Air Force Global Strike Command Instruction 

AFH—Air Force Handbook 

AFI—Air Force Instruction 

AFMAN—Air Force Manual 

AFPD—Air Force Policy Directive 

AFRIMS—Air Force Records Information Management System 

ATEP—Annual Training and Evaluation Plan 

BMC—Basic Mission Capable 

BMK—Basic Mission Knowledge 

BSQ—Basic System Qualification 

C4I—Command, Control, Communications, Computers, Intelligence 

CET—Crew Enrichment Training 

CLCC—Controlling Launch Control Center 

CMR—Combat Mission Ready 

CTS—Course Training Standard 

DMCCC—Deputy Missile Combat Crew Commander 

DoD—Department of Defense 

EMP—Electromagnetic Pulse 

ETEPS—EWO Training and Evaluation Performance Standards 

EWO—Emergency War Orders 

FM—Facility Manager 

FSC—Flight Security Controller 

FY—Fiscal Year 

GAS—Graduate Assessment Survey 

HAB—High Altitude Burst 

HHQ—Higher Headquarters 

HQ—Headquarters 

ICBM—Intercontinental Ballistic Missile 
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ICE—ICBM Center of Excellence 

IG—Inspector General 

IOC—Initial Operational Capacity 

IQF—Individual Qualification Folder 

ISD—Instructional System Development 

IST—Initial Skills Training 

IT—Individual Training 

JPR—Job Performance Requirements 

JPRL—Job Performance Requirements Listing 

LCC—Launch Control Center 

LCEB—Launch Control Equipment Building 

LER—Launcher Equipment Room 

LSB—Launcher Support Building 

MAF—Missile Alert Facility 

MAJCOM—Major Command 

MCC—Missile Combat Crew 

MCCC—Missile Combat Crew Commander 

MCCM—Missile Combat Crew Member 

MEP—Missile Enhanced Procedures 

MEPCT—Minuteman Enhanced Procedures and Classroom Trainer (alternate name 

representing a configuration used for the MEP) 

MFR—Memorandum for Record 

MPT—Missile Procedures Trainer 

MQT—Mission Qualification Training 

MW—Missile Wing 

NAF—Numbered Air Force 

NUDET—Nuclear Detonation 

OG—Operations Group 

OIC—Operations Instructor Course 

OPR—Office of Primary Responsibility 

OSS—Operations Support Squadron 

PCA—Permanent Change of Assignment 

PCS—Permanent Change of Station 
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PHA—Preventative Health Assessment 

PRP—Personnel Reliability Program 

PT—Proficiency Training 

Q1—Qualification Level 1 

Q2—Qualification Level 2 

RDS—Records Disposition Schedule 

RQT—Requalification Training 

RT—Recurring Training 

SAV—Staff Assistance Visit 

SCP—Squadron Command Post 

SELM—Simulated Electronic Launch Minuteman 

SME—Subject Matter Expert 

SMOD—Space and Missile Operations Duty 

SQ—Squadron 

ST—Supplemental Training 

TDY—Temporary Duty 

TEPS—Training and Evaluation Performance Standards 

TM—Training Manager 

TRG—Training Group 

TRS—Training Squadron 

TTP—Tactics, Techniques, and Procedures 

UHF—Ultra High Frequency 

UL—Unauthorized Launch 

UT—Upgrade Training 

UTW—Utilization and Training Workshop 

WIC—Weapons Instructor Course 

WSSR—Weapon System Safety Rule 
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Attachment 2 

JOB PERFORMANCE REQUIREMENT LIST 

A2.1.   Comprising the JPRL. 

A2.1.1.  The JPR column contains the alphanumeric designation for each JPR. 

A2.1.1.1.  Area – A grouping of tasks that support the accomplishment of a single 

mission or multiple mission components. 

A2.1.1.2.  Task – An observable/measurable unit of work that independently forms a 

significant part of a duty and is selected to reflect mission needs. 

A2.1.1.3.  Subtasks – A subordinate unit of work derived from a task.  Subtasks 

generally, but not always, focus on capabilities or reporting requirements that are utilized 

to accomplish a task. 

A2.1.2.  The Description column contains the task nomenclature. 

A2.1.2.1.  A description marked with a superscripted number indicates the JPR does not 

apply to all units.  Superscript numbers are coded as follows:  0 = 392d Training 

Squadron (TRS), 1 = 341st Missile Wing (MW), 3 = 91 MW, 5 = 90 MW. 

A2.1.3.  The Exposure heading is supported by three columns indicating different methods of 

JPR exposure. 

A2.1.3.1.  The TEPS column indicates the task TEPS level that JPRs are to be trained and 

evaluated.  Reference paragraph 6.4.2. for detailed explanations of the various 

TEPS/ETEPS levels. 

A2.1.3.2.  The Training (TRNG) column assigns a task type to a JPR which identifies the 

environment(s) where that JPR is required to be trained. 

A2.1.3.2.1.  If the exposure column is blank the task must be trained in the classroom 

and trained in the MPT. 

A2.1.3.2.2.  Classroom Tasks.  A ―C‖ indicates this JPR is only required to be trained 

in classroom.  Classroom tasks are repetitive and may occur inherently in the MPT in 

order to accomplish another JPR.  Classroom training is adequate; however, 

additional training may be accomplished in the MPT, self-study package or in the 

operational environment.  There is no requirement to plan or track exposure of these 

JPRs outside the classroom environment. 

A2.1.3.2.3.  Self-Study Task.  An ―S‖ indicates a JPR that is only required to be 

trained through a self-study package.  Training through a self-study package is 

adequate; however, additional training may be accomplished in the classroom, MPT 

or in the operational environment.  There is no requirement to plan or track exposure 

of these JPRs outside the self-study environment. 

A2.1.3.2.4.  Operational-Only Task.  An ―Ø‖ indicates a task that cannot be trained in 

the MPT due to missing or nonfunctional equipment.  All operational-only tasks must 

receive training in the classroom and in a self-study package.  Additional training 
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may be accomplished in the operational environment unless the training interferes 

with operational tasks. 

A2.1.3.2.5.  Inactive Task.  An ―I‖ indicates a JPR that is inactive.  Inactive tasks will 

not be trained.  HQ 20 AF/A3NV will establish training requirements if an ―I‖ task 

becomes active. 

A2.1.3.3.  The Evaluation (EVAL) column assigns a task type to a JPR which identifies 

the environment(s) where that JPR may be evaluated as well as the eligibility for that JPR 

to be evaluated. 

A2.1.3.3.1.  Required Evaluation Task.  An ―R‖ indicates a task that is required to be 

evaluated in the MPT or in the operational environment.  Units are required to plan 

and track exposure of these JPRs. 

A2.1.3.3.2.  Optional Evaluation Task.  An ―O‖ indicates a task that is not required to 

be evaluated.  Optional evaluation tasks may be scripted to facilitate scenario 

presentation or may occur inherently in order to accomplish another JPR.  There is no 

requirement to plan or track exposure of these JPRs. 

A2.1.3.3.3.  Field Evaluatable Task.  An ―F‖ indicates a JPR that will not be 

evaluated in the MPT and will not be scripted for an evaluation in the operational 

environment.  If an ―F‖ task is performed during an evaluation in the operational 

environment, evaluate the task even though task coverage was not intended and, if 

applicable, document any errors or deviations committed. 

A2.1.3.3.4.  Inactive Task.  An ―I‖ indicates a JPR that is inactive.  Inactive tasks will 

not be evaluated.  HQ 20 AF/A3NV will establish evaluation requirements if an ―I‖ 

task becomes active. 

A2.1.4.  Additional training and evaluation guidance for JPRs. 

A2.1.4.1.  With the exception of inactive tasks, all task types will be tested monthly in 

accordance with the ATEP. 

A2.1.4.2.  A new task entered in the JPRL is not required to be evaluated before 

performing the task on alert.  Following completion of initial task training, the task 

should be emphasized in evaluations during a 3-month period.  This period will start 

based on the operational factors and resource constraints affecting each unit’s ability to 

execute the training necessary to achieve proficiency in the new task.  The level of 

exposure should be great enough to provide a representative assessment of training 

effectiveness. 
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Table A2.1.  MINUTEMAN JPRL. 
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Attachment 3 

LEVEL A TEPS FOR MINUTEMAN III WEAPON SYSTEM 

Table A3.1.  B01A - PERFORM MAF ACTIVITIES 

CONSTRAINTS 

1. If performing this task to put MIIDS in secure mode when all personnel are clear of 

protected areas, evaluate to Level B.  

2. When performing this task for other than an FSC evacuation for a tornado or LCC/LCEB 

fire evaluate to Level C.  

3. SCC door open latch release mechanism will operate (except for AAP fire/overheat 

condition).  

4. Firefighting teams will be aware of all tunnel junction warnings and notes.  

 PERFORMANCE  STANDARD  

1. Unlock service lift room door and grant 

personnel entry.  

1.1. Within 3 minutes from notification when 

FSC is ready to evacuate for a tornado.  

2. Obtain VCN, unlock service lift room 

door, and grant personnel entry.  

2.1. Within 3 minutes from time team is 

ready to respond to LCC/LCEB or tunnel 

junction fire/overheat.  

Table A3.2.  B01B - OPERATE BLAST DOORS 

CONSTRAINTS 

1. If performing procedure for other than emergency LCC evacuation, evaluate to Level C.  

2. If evaluating to Level A, do not present a condition restricting blast door operation.  

 PERFORMANCE  STANDARD  

1. Configure and open LCC Blast Door, 

evacuate the LCC, close LCC Blast Door.  

1.1. Within 3 minutes from presentation of a 

hazardous situation and personnel safety is 

jeopardized.  

Table A3.3.  C01B - PERFORM LF ACTIVITIES CONTINGENCY PROCEDURE 

CONSTRAINTS 

1. If scenario requires this task and A02A to be evaluated, immediate contact will be 

available over a valid means of communication.  

2. If performing this task and E04A or E08F, evaluate to Level B. 

3. If performing this task post execution, evaluate to Level B. 

 PERFORMANCE  STANDARD  

1. Attempt contact by all available means 

and request first authentication.  

*1.1. Within 3 minutes from weapon system 

indications if affected LF is penetrated.  

 

*1.2. Within 5 minutes from weapon system 

indications if affected LF is manned. 
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Table A3.4.  C03D - PERFORM INHIBIT TEST 

CONSTRAINTS 

1. No unrelated status or indications may be introduced during the Inhibit Test.  

2. No more than one LF will report an abnormal response.  

3. If performing this procedure and no LF is scripted to fail the Inhibit Test, evaluate to 

Level C.  Evaluate to Level A when a sortie fails to respond as expected.  

 PERFORMANCE  STANDARD  

1. Request LF that failed to respond to the 

inhibit test be manually safed.  

*1.1. Within 10 minutes from receipt of INC 

APQ entry complete.  

Table A3.5.  C04A - PERFORM ALCC HOLDOFF 

CONSTRAINTS 

1. If performing this procedure for post LF maintenance or WSP fault flow actions, evaluate 

to Level C.  

 PERFORMANCE  STANDARD  

1. Accomplish ALCC Holdoff command.  * 1.1. Before receipt of AHC 0 MIN WG. 

* 1.2. Before any LF reports RAMO.  

* 1.3. Before unsafing an LF reporting 

RAMO.  

2. Accomplish ALCC Holdoff command 

upon receipt of an unexpected RAMO APQ 

Entry.  

*2.1. Within 3 minutes from receipt of 

RAMO APQ entry.  

3. Direct/notify the first LCC to initiate 

ALCC Holdoff command for 

accomplishment of sequential commands.  

*3.1. Within 3 minutes from receipt of AHC 

APQ entry complete and LF(s) report(s) as 

exception(s).  

4. Request LF that failed to respond to the 

sequential ALCC Holdoff command be 

manually safed.  

*4.1. Within 10 minutes from receipt of latest 

AHC APQ entry complete and LF report(s) as 

exception(s).  

*4.2. Within 15 minutes from receipt of 

RAMO.  

Table A3.6.  C05B - RESPOND TO LFDN 

CONSTRAINTS 

1. Do not clear an LFDN indication after 1 minute (normal mode) or after 2 minutes (anti-

jam mode), until expiration of Level A TEPS.  

2. If performing task for LFDN that clears, prior to 1 minute (normal mode) or prior to 2 

minutes (anti-jam mode), evaluate to Level C.  

3. If performing this task for an LF that is safed, was previously reporting LFNG, or is being 

penetrated by a maintenance team that authenticated correctly, evaluate to Level C.  

4. If scenario requires this task and E08A/B/C/D to be evaluated to Level A standards, time 
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concurrently. 

 PERFORMANCE  STANDARD  

1. Request sortie reporting LFDN be 

manually safed.  

*1.1. Within 15 minutes from LFDN 

indications.  

Table A3.7.  C05F - RESPOND TO RAMO 

CONSTRAINTS 

1. If performing this task for an LF that is safed, was previously reporting LFNG, or is being 

penetrated by a maintenance team that authenticated correctly, evaluate to Level C.  

2. If scenario requires this task and C04A to be evaluated, evaluate to Level B.  

3. Sortie must be in a state where a RAMO condition could occur.  

 PERFORMANCE  STANDARD  

1. Request LFs reporting RAMO be 

manually safed, as applicable.  

*1.1. Within 10 minutes from receipt of 

RAMO indications.  

Table A3.8.  E01A - PERFORM MCC CONTINGENCY PROCEDURES 

CONSTRAINTS 

1. Hazardous situations must be clearly recognizable (e.g., bomb threat, fuel spillage, 

damage to nuclear weapons, disaster that involves nuclear weapons, toxic chemicals, missile 

propellants, entry to the scene cannot be controlled, uncontrollable fire, personnel safety is 

jeopardized, or medical assistance required).  

2. If performing in conjunction with security situation(s), evaluate to Level B.  

3. If performing for any non-hazardous situation, evaluate to Level C. 

 PERFORMANCE  STANDARD  

1. Coordinate with on-site personnel; 

evacuate personnel from the scene; and 

notify wing command post of the hazardous 

situation, required assistance, and the 

location of the incident; each as applicable.  

1.1. Within 10 minutes from notification of 

the situation.  

Table A3.9.  E02A - PERFORM LCC ELECTRICAL FIRE OR OVERHEAT 

PROCEDURE 

CONSTRAINTS 

1. Do not present a scripted change in LCC power or air until all fire isolation actions are 

complete.  

2. FM or qualified personnel will be immediately available to perform circuit isolation.  

3. Personnel will identify location of fire using equipment name in the appropriate circuit 

protection chart when contact is established with the FM or qualified personnel.  

4. For a console fire/overheat, the fire will not continue after entire console is properly 

isolated.  

5. The requirement to accomplish performance 7 will be clearly identified.  
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6. For Distribution Box, Motor Generator (on emergency power), or [1] NECS fire<, 

evaluate to Level B.  

7. For MG fire, do not evaluate the release of hazardous fumes.  

8. Evaluate post LCC evacuation actions for fire isolation to Level B. 

 PERFORMANCE  STANDARD  

1. Electrically isolate affected equipment 

with fire/overheat condition in accordance 

with the LCC Circuit Protection Chart.  

1.1. Within 2 minutes from initial fire 

indications.  

1.2. Within 3 minutes from previous isolation 

if for subsequent isolation actions.  

2. [3/5] Electrically isolate Facility Alarm 

Protection Assembly.  

 

2.1. Direct FM/qualified team to accomplish 

isolation actions.  

 

 

2.2. Direct FSC/qualified team to 

accomplish isolation actions.  

2.1.1. Within 30 seconds from establishing 

LCEB contact if FM/qualified team topside 

when fire began.  

2.1.2. Within 2 minutes of initial fire 

indications if previous fire isolation actions 

are N/A.  

2.2.1. Within 30 seconds from establishing 

contact.  

2.2.2. Within 3 minutes of initial fire 

indications if previous fire isolation actions 

are N/A. 

3. Notify FSC and request FM/qualified 

team to respond to fire/overheat indications, 

if the FM/qualified team is not present in the 

LCEB. 

3.1. [3/5] Within 2 minutes from receiving 

fire indications or last isolation action. 

4. Direct FM/qualified team to accomplish 

appropriate isolation actions in accordance 

with the LCC Circuit Protection Chart  

4.1. [1] Within 2 minutes from indications.  

4.2. [3/5] Within 2 minutes from initial 

indications if FM/qualified team is already 

present in LCEB.  

4.3. [3/5] Within 30 seconds from 

establishing LCEB contact if FM/qualified 

team is topside when fire began.  

5. Close, or simulate closing, cooling air 

dampers.  

5.1. Within 4 minutes from last isolation.  

6. Simulate application of fire extinguisher.  6.1. Within 2 minutes from last isolation 

attempt.  

7. Perform, or simulate performing, 

remaining power removal steps, consistent 

with personal safety, before LCC 

evacuation.  

7.1. Within 1 minute from requirement to 

evacuate.  
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Table A3.10.  E02B [WINGS 3/5] - PERFORM LCEB FIRE OR OVERHEAT 

PROCEDURE 

CONSTRAINTS 

1. Manual dampers will function normally.  

2. Personnel in LCEB will identify location of fire using equipment name in the LCEB 

Circuit Protection Chart.  

3. For battery bank or if an uncontrollable fire occurs and personnel safety is in jeopardy 

evaluate to Level B.  

 PERFORMANCE  STANDARD  

1. Notify FSC and request FM/qualified 

team to respond to fire/overheat indications, 

if the FM/qualified team is not presently in 

LCEB.  

1.1. Within 2 minutes from cooling air 

obtained from manual hardening.  

1.2. Within 2 minutes from presentation of 

initial fire/overheat indications if manual 

hardening was not required.  

2.1. Brief warnings and direct fire/overheat 

isolation actions, if proper fire-fighting team 

is in the LCEB.  

 

 

 

 

 

 

 

 

2.2. Brief warnings and direct fire/overheat 

isolation actions, when the FM/qualified 

team arrives in the LCEB.  

2.1.1. Within 3 minutes from obtaining air 

from manual hardening.  

2.1.2. Within 3 minutes from initial fire 

indications, if manual hardening was not 

required.  

2.1.3. Within 2 minutes from previous 

isolation action for subsequent isolation 

direction.  

 

2.2.1. Within 2 minutes from establishing 

LCEB contact.  

2.2.2. Within 2 minutes from previous 

isolation action for subsequent isolation 

direction.  

3. Brief warnings and direct personnel to 

configure equipment for a diesel engine fire 

or diesel fuel on fire.  

3.1. Within 2 minutes from establishing 

LCEB contact.  

4. Direct use of fire extinguisher.  4.1. Within 2 minutes from last isolation 

action.  

Table A3.11.  E02C - PERFORM EHF ANTENNA SHELTER FIRE/OVERHEAT 

PROCEDURE 

CONSTRAINTS 

1. FM or qualified personnel will be immediately available upon request.  

2. FM or qualified personnel may or may not have technical data to fight the fire.  

 PERFORMANCE  STANDARD  
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1. Isolate through the EHF System CB.  1.1. Within 2 minutes from notification or 

indications of fire/overheat in EHF Antenna 

Shelter.  

2. Complete checklist through determining 

status of fire/overheat condition.  

2.1. Within 3 minutes from isolating the EHF 

System CB.  

3. Direct FM to fight the fire in accordance 

with their technical data if the FM has 

technical data.  

3.1. Within 1 minute from FM determining 

status of fire and fire is not out.  

4. Direct FM to apply fire extinguisher if the 

FM does not have technical data.  

4.1. Within 1 minute from FM determining 

status of fire and fire is not out.  

Table A3.12.  E03A - PERFORM LCC EQUIPMENT SHUTDOWN 

CONSTRAINTS 

1. If performing procedure for other than inability to obtain cooling air, Motor Generator 

fire, or Distribution Box fire, evaluate to Level B.  

 PERFORMANCE  STANDARD  

1. Electrically isolate all power supply group 

circuit breakers if for inability to obtain air.  

1.1. Within 2 minutes from last valid attempt 

to obtain air.  

1.2. Within 3 minutes from last fire isolation 

action resulting in an inability to obtain air.  

2. Complete LCC equipment shutdown 

through removal of DC power to the Motor 

Generator when:  

2.1. MG on emergency power when fire 

started.  

2.2. MG on primary power when fire started.  

 

 

 

2.1. Within 4 minutes from indications of 

fire.  

 

 

2.2.1. Within 8 minutes from positioning 

[3/5] CB 14-16-18 / [1] CB 20-22-24 to OFF.  

3. Complete LCC shutdown through opening 

[3/5] CB 14-16-18/ [1] CB 20-22-24 for 

Distribution Box fire.  

3.1. Within 4 minutes from identification of 

fire location.  

Table A3.13.  E04A - PERFORM INHIBIT ANTI-JAM PROCEDURE 

CONSTRAINTS 

1. Only one squadron LF can fail to respond to inhibits.  

2. For scenarios with multiple critical status, limit a single enable at a sortie followed by 

ELC to that same sortie.  ELC may be presented at any time following nEN. 

3. For performance 4, if an LF is safed, or is being penetrated by a maintenance team that 

authenticated correctly, evaluate to Level C.  

 PERFORMANCE  STANDARD  
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1. Enter anti-jam mode and initiate first 

encrypted inhibit.  

* 1.1. Within 2 minutes from indications or 

directions received.  

2. Initiate first encrypted inhibit if already 

in anti-jam mode.  

* 2.1. Within 30 seconds from indications or 

directions received.  

3. Accomplish 8 encrypted inhibits.  * 3.1. Within 8 minutes from requirement to 

accomplish inhibits.  

4. Request LF be manually safed.  4.1. Within 15 minutes from all INC APQ 

entries reporting complete and LF reports as 

an exception.  

Table A3.14.  E05A - PERFORM RDC HALT COMMAND 

CONSTRAINTS 

1. If performing task for other than unauthorized RDCT sole survivor indications, evaluate to 

Level B.  

 PERFORMANCE  STANDARD  

1. Initiate RDC Halt Command.  * 1.1. Within 2 minutes from receipt of 

indications.  

Table A3.15.  E06C [1] - PERFORM LCC MANUAL HARDENING 

CONSTRAINTS 

1. Do not present EACU malfunctions until LCC is fully hardened.  

2. If requirement to perform this task is due to E08A or E08B indications, TEPS begins for 

E07C upon completion or expiration of TEPS for E08A or E08B.  

3. If procedure is being performed for other than E08A, E08B or NECS fire, evaluate to 

Level B.  

4. FM/qualified personnel will be available to perform fire isolation.  

 PERFORMANCE  STANDARD  

1. Configure, monitor, and operate 

equipment to close blast valves and simulate 

closing of ESOVs.  

1.1. Within 5 minutes from time indications 

are received if normal pressure.  

1.2. Within 8 minutes from time indications 

are received if increased pressure required.  

2. Engage blast door latch.  2.1. Within 3 minutes from ESOVs closing.  

2.2. Within 3 minutes from blast valves 

closing if ESOVs were previously closed.  

2.3. Within 3 minutes from declaration of 

security situation or TEPS expiration, if blast 

valves and ESOVs were previously closed.  
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3. Configure, monitor, and operate 

equipment to close blast valves (when 

accomplishing for NECS fire).  

3.1. Within 5 minutes from initial fire 

indications.  

Table A3.16.  E06C [3/5] - PERFORM LCC MANUAL HARDENING 

CONSTRAINTS 

1. Do not present EACU malfunctions until LCC is fully hardened.  

2. If requirement to perform this task is due to E08A or E08B indications, TEPS begins for 

E07C upon completion or expiration of TEPS for E08A or E08B.  

3. If procedure is being performed for other than E08A, E08B or NECS fire, evaluate to 

Level B.  

 PERFORMANCE  STANDARD  

1. Close ESOVs.  1.1. Within 2 minutes from status presentation 

if blast valves were previously closed.  

 

NOTE: If blast valves are open, include this 

performance in the Level A timing standard 

of performance 2.  

2. Configure/reconfigure equipment and 

close blast valves.  

2.1. Within 4 minutes if blast valves will 

close with CLOSE VALVE pushbutton.  

2.2. Within 5 minutes if blast valves will 

close with DCV hydraulic control valve.  

2.3. Within 6 minutes if required to manually 

close blast valves.  

3. Engage blast door latch.  3.1. Within 3 minutes from ESOVs closing if 

blast valves previously closed.  

3.2. Within 3 minutes from blast valves 

closing.  

3.3. Within 3 minutes from declaration of 

security situation or TEPS expiration, if blast 

valves and ESOVs were previously closed.  

Table A3.17.  E06E - PERFORM EMERGENCY POWER/AIR PROCEDURE 

CONSTRAINTS 

1. Complete loss of power to the MG will not be presented while MG is operating on 

emergency power.  

2. For performance 3, blast valves must be open prior to presenting the scenario.  

3. Do not present performance 3 with EACU electrically isolated. 

4. If performing procedure for other than the listed performances, evaluate to Level B.  

 PERFORMANCE  STANDARD  
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1. Position [3/5] CB 14-16-18/ [1] CB 20-22-

24 to OFF.  

1.1. For a complete loss of primary and 

emergency power to the MG, and MG was 

previously on commercial power.  

1.2. For a complete loss of primary and 

emergency power to the MG, and MG was 

previously on standby power.  

1.3. For MG brush surging or chattering.  

 

 

* 1.1.1. Within 5 minutes from status 

presentation.  

 

* 1.2.1. Within 45 seconds from status 

presentation.  

 

* 1.3.1. Within 1 minute from status 

indications.  

2. Attempt to start EACU by turning 

Emergency Operation switch SW-108 to 

Hand or pressing Emergency Fan Overload 

Relay pushbutton.  

2.1. Within 2 minute from loss of cooling air 

or last valid attempt at regaining cooling air. 

3. [3/5] Attempt NECS restart by turning 

Emergency Operation switch SW- 108 to 

Auto and pressing ECS Restart switch SW -

106.  

3.1. Within 2 minutes from notification that 

NECS operation has been restored and 

EACU is not operating.  

NOTE:  Valid attempt is defined as an attempt to start or restart the EACU where the action 

could reasonably be expected to start the EACU (based on weapon system knowledge and 

expected indications).  

 

Table A3.18.  E08A - DECLARE SECURITY SITUATION 1 / BRIEF LOCATION 

CONSTRAINTS 

1. If a security situation exists at the same LF/MAF, team or convoy, changes in security 

status or additional security indications of lower priority must be relayed to the FSC/MSC, as 

applicable, and will be evaluated to Level B.  If indications of a security situation of higher 

priority are received, evaluate to Level A.  

2. Attack indications will be limited to: armed individuals attempting to gain access, 

explosives found on site, chemical attack, or individuals firing at personnel or resources even 

if they have not gained access. . 

3. Dispatches will be immediately available upon request if not already present. 

4. If C01B is also being evaluated to Level A, time sequentially.  

5. If scenario requires this task and C05B to be evaluated to Level A standards, time 

concurrently.  

 PERFORMANCE  STANDARD  

1. Declare Security Situation 1A-1G and 

brief location to FSC or MSC.  

* 1.1. Within 3 minutes from notification of 

attack or receipt of weapon system 

indications.  
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Table A3.19.  E08B - DECLARE SECURITY SITUATION 2 / BRIEF LOCATION 

CONSTRAINTS 

1. If a security situation exists at the same LF/MAF or convoy, changes in security status or 

additional security indications of lower priority must be relayed to the FSC/MSC, as 

applicable, and will be evaluated to Level B.  If indications of a security situation of higher 

priority are received, evaluate to Level A.  

2. Duress indications will be limited to the actual passing and receipt of the primary or 

alternate duress code, no contact/loss of contact over all available means or non-compliance.  

Non-compliance will be limited to the following: failure to report as prescribed, using bogus 

or reversed call signs, or a team entering the wrong LF.  

3. Dispatch information will be immediately available upon request if it is not already 

present.  

4. For performance 3, if presenting no contact by all available means, provide no further 

contact with the team following the first attempt at contact. 

5. If C01B is also being evaluated to Level A, time sequentially.  

6. If scenario requires this task and C05B to be evaluated to Level A standards, time 

concurrently.  

 PERFORMANCE  STANDARD  

1. Declare Security Situation 2A-2B and 

brief location to FSC or MSC.  

* 1.1. Within 3 minutes of duress indications.  

2. Declare Security Situation 2C-2F and 

brief location to FSC or MSC.  

* 2.1. Within 5 minutes of duress indications.  

Table A3.20.  E08C - DECLARE SECURITY SITUATION 3 / BRIEF LOCATION 

CONSTRAINTS 

1. If a security situation exists at the same LF/MAF, changes in security status or additional 

security indications of lower priority must be relayed to the FSC/MSC, as applicable, and 

will be evaluated to Level B. If indications of a security situation of higher priority are 

received, evaluate to Level A.  

2. Unauthorized/Unidentified indications will be limited to: unauthorized/unidentified 

personnel attempting entry to an LF/MAF, misauthentications, incorrect trip data (limited to 

information required to be verified by MCC or FSC), or MIIDS alarm.  

3. Dispatch information will be immediately available upon request if it is not already 

present.  

4. If C01B is also being evaluated to Level A, time sequentially. 

5. If scenario requires this task and C05B to be evaluated to Level A standards, time 

concurrently.  

 PERFORMANCE  STANDARD  

1. Declare Security Situation 3A at LF/NDA 

and brief location to FSC or MSC.  

* 1.1. Within 5 minutes from notification of 

unauthorized or unidentified personnel on or 

attempting entry, or second misauthentication.  
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2. Declare Security Situation 3B-3D, 3G 

and brief location to FSC or MSC.  

* 2.1. Within 5 minutes from notification of 

unauthorized or unidentified personnel on or 

attempting entry, or second misauthentication.  

3. Declare Security Situation 3A at MAF, 

3E or 3F, brief location to FSC or MSC and 

engage blast door latch.  

* 3.1. Within 6 minutes from initial 

indications of MIIDS Alarm, notification of 

unauthorized or unidentified personnel on or 

attempting entry, or second misauthentication  

Table A3.21.  E08D - DECLARE SECURITY SITUATION 4 / BRIEF LOCATION 

CONSTRAINTS 

1. If a security situation exists at the same LF, changes in security status or additional 

security indications of lower priority must be relayed to the FSC/MSC, as applicable, and 

will be evaluated to Level B.  If indications of a security situation of higher priority are 

received, evaluate to Level A.  

2. Dispatch information will be immediately available upon request if it is not already 

present.  

3. If C01B is also being evaluated to Level A, time sequentially.  

4. If scenario requires this task and C05B to be evaluated to Level A standards, time 

concurrently.  

5. If scenario requires this task to be evaluated in conjunction with a F0XX JPR, evaluate 

this task to Level B.  

 PERFORMANCE  STANDARD  

1. Declare Security Situation 4B, and brief 

location to FSC or MSC.  

* 1.1. Within 5 minutes from good 

authentications if affected LF is manned by a 

CAT V without SET, or a CAT VI team.  

2. Declare Security Situation 4C, and brief 

location to FSC or MSC.  

* 2.1. Within 5 minutes from LFDN 

indications if affected LF is unmanned.  

3. Declare Security Situation 4C, and brief 

MSLA indications and location to FSC or 

MSC.  

* 3.1. Within 5 minutes from LFDN and 

MSLA indications if affected LF is 

unmanned.  

Table A3.22.  E08E - DECLARE SECURITY SITUATION 5 / BRIEF LOCATION 

CONSTRAINTS 

1. If a security situation exists at the same LF, changes in security status or additional 

security indications of lower priority must be relayed to the FSC/MSC, as applicable, and 

will be evaluated to Level B.  If indications of a security situation of higher priority are 

received, evaluate to Level A. 

2. Dispatch information will be immediately available upon request if it is not already 

present.  

3. If scenario requires this task and C01B to be evaluated to Level A, time concurrently.  

 PERFORMANCE  STANDARD  
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1. Declare Security Situation 5A and brief 

location to FSC or MSC.  

* 1.1. Within 10 minutes from uncoordinated 

IZ indications.  

2. Declare Security Situation 5B and brief 

location to FSC or MSC.  

* 2.1. Within 5 minutes from IZ indications 

failing to report upon SCNT APQ completion.  

3. For security situation 5C, attempt contact 

by all available means and direct or request 

first authentication. 

*3.1. Within 5 minutes of notification of 

completion of weekly LF check. 

4. Declare Security Situation 5E – 5H and 

brief location to FSC or MSC.  

* 4.1. Within 5 minutes from receipt of 

weapon system indications.  

Table A3.23.  E08F - DECLARE SECURITY SITUATIONS FOR LCC/LFs FOR WHICH 

LCC HAS SECONDARY RESPONSIBILITY / BRIEF LOCATION 

CONSTRAINTS 

1. If a security situation exists at the same LF/MAF, team or convoy, changes in security 

status or additional security indications of lower priority must be relayed to the FSC/MSC, 

as applicable, and will be evaluated to Level B.  If indications of a security situation of 

higher priority are received, evaluate to Level A.  

2. Dial Lines will be operational.  

3. If security procedures are required, indications of no LCC contact will be relayed by the 

FSC upon initial request. Additionally, no contact with the LCC will be available, by any 

means.  

4. Manned LFs will only be occupied by CAT V without SET, CAT VI, or CAT VII teams.  

5. Contact will be available with the FSC and MSC for the flight affected by the pending 

security situation.  

6. For performances 3 and 4, trip dispatch information will be immediately available upon 

request if not already present.  

7. Timeslots, AFI, and flight responsibilities will be normal at the time of status presentation.  

8. If scenarios require this task and C01B to be evaluated, C01B will be evaluated to      

Level B.  

9. If scenarios require this task and E08A, E08B, E08C or E08E, evaluate E08A, E08B, 

E08C and E08E to Level B. 

10. Limit multiple security situations to the following performances.  

 PERFORMANCE  STANDARD  

1. Declare Security Situations 2E and 2C 

and brief location to FSC or MSC.  

* 1.1. Within 5 minutes from IZ and duress 

indications at primary LCC and no contact 

with team at affected LF.  

2. Declare Security Situations 2E and 1C, 

5E or 5F and brief location to FSC or MSC.  

* 2.1. Within 5 minutes from IZ and duress 

indications at primary LCC and affected LF is 

unmanned.  

3. Declare Security Situations 2E and 3C 

and brief location to FSC or MSC.  

* 3.1. Within 10 minutes from IZ and duress 

indications at primary LCC and two 

misauthentications received from team at 
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affected LF.  

4. Declare Security Situations 2E and 5A 

and brief location to FSC or MSC.  

* 4.1. Within 10 minutes from IZ and duress 

indications at primary LCC and IZ fails to 

reset within normal system reaction time after 

good authentication from team at affected LF.  

Table A3.24.  G01B - PERFORM COMMUNICATIONS REALIGNMENT AND 

EQUIPMENT FREQUENCY/CHANNEL CHANGE 

CONSTRAINTS 

1. Award JPR credit when the crew performs or directs changes to communication 

monitoring equipment or communication monitoring matrix(s).  Do not award JPR credit for 

updating or directing update to a communication outage chart. 

2. If performing procedure in states of readiness that do not require launch reports per the 

launch reporting guide, evaluate to Level B.  

3. If presenting scenarios where VLF/LF database realignment or UHF MILSTAR satellite 

change is required, evaluate to Level B.  

4. If performing this task to start up a communication system, evaluate to Level B  

 PERFORMANCE  STANDARD  

1. In coordination with other LCCs, 

determine, select, and retune to required 

satellite/frequency/channel/parameters, as 

required.  

1.1. Within 10 minutes from initial 

indications of loss of contact or LCC Down 

APQ entry, whichever occurs first.  

 

1.2. Within 5 minutes from notification of 

communications degrade, outage or direction 

in accordance with command directives, SCP 

or controlling LCC. 
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Attachment 4 

LEVEL B TASK CONSTRAINTS FOR MINUTEMAN III WEAPON SYSTEM 

A4.1.  A02A - PERFORM MEED OPERATION. 

A4.1.1.  Evaluate to Level B when performing in conjunction with Level A or B task. 

A4.2.  B02C – PERFORM MIIDS OPERATION. 

A4.2.1.  Evaluate to Level B when performing in conjunction with B01A. 

A4.3.  B05A – PERFORM TIMESLOT /AFI TAKEOVER/DELETION. 

A4.3.1.  Evaluate to Level B when performing in conjunction with Level A or B task. 

A4.4.  B05B - PERFORM COMM GRID UPDATE. 

A4.4.1.  If performing SDU encryption mode, evaluate to Level B when performing in 

conjunction with a Level A. 

A4.5.  B08A - PERFORM CIRCUIT BREAKER/CIRCUIT PROTECTION DEVICE RESET. 

A4.5.1.  Evaluate to Level B for all CBs effecting command, control, communication, power, 

and air. 

A4.5.2.  Presentation of circuit breakers tripping, other than in the LCC, will include 

confirmation by on-site personnel if asked by crew. 

A4.6.  B08N – OPERATE EMERGENCY SHUTOFF VALVES. 

A4.6.1.  Evaluate to a Level B when performing in conjunction with a F0XX task. 

A4.7.  C01C - PERFORM WEAPON SYSTEM CHECKS AND TESTS. 

A4.7.1.  Award JPR credit for accomplishing any portion of weapon system checks and tests 

portion of LF Activities. 

A4.8.  C03A - PERFORM SCNT. 

A4.8.1.  Evaluate to Level B for Security Forces release in multiple alarm situations. 

A4.9.  D01A - PERFORM CASE ENTRY LIBRARY. 

A4.9.1.  Evaluate to Level B for entry of minimum case. 

A4.10.  D05A - PERFORM PLC-A. 

A4.10.1.  If procedure is being accomplished in accordance with command directives, 

responses from LFs will be normal and consistent with sortie status at the time the sortie 

processes the PLC-A. 

A4.11.  E09A - RESPOND TO CODES VIOLATION. 

A4.11.1.  Present only in the primary flight area. 

A4.11.2.  MCC will have a valid dispatch for CAT II Code Handling Teams traveling in 

affected flight area if team is directly involved with the situation. 

A4.11.3.  Secure communications will be available or briefed. 



  74  AFGSCI 13-5301V1  16 MAY 2011 

A4.12.  G07N - FAIL EXTRACTION ON/OFF. 

A4.12.1.  Evaluate to Level B when processing in conjunction with a F0XX task. 
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Attachment 5 

LEVEL C TASK CONSTRAINTS FOR MINUTEMAN III WEAPON SYSTEM 

A5.1.  A01D - COMPLY WITH T.O. 21M-LGM30F-12. 

A5.1.1.  Evaluation of JPR must be in accordance with MAF Activities only. 

A5.2.  B05A – PERFORM TIMESLOT/AFI TAKEOVER/DELETION. 

A5.2.1.  Evaluate to Level C when deleting Timeslot or AFI. 

A5.3.  B05B – PERFORM COMM GRID UPDATE. 

A5.3.1.  If performing SDU encryption mode, evaluate to Level C when not in conjunction 

with a F0XX task. 

A5.4.  B06C - PERFORM CREW LOG PROCEDURES. 

A5.4.1.  Award JPR Credit for all crew log archives and crew log entries. 

A5.5.  B08A - PERFORM CIRCUIT BREAKER/CIRCUIT PROTECTION DEVICE RESET. 

A5.5.1.  Presentation of circuit breakers tripping, other than in the LCC, will include 

confirmation by on-site personnel if asked by crew. 

A5.6.  B09A - RESPOND TO MISCELLANEOUS LCC FAULTS. 

A5.6.1.  Award JPR credit for any LCC fault that does not have a corresponding JPR. 

A5.7.  B09G - RESPOND TO ABNORMAL INDICATIONS. 

A5.7.1.  Award JPR credit for any LCC indication that does not have a corresponding JPR. 

A5.8.  B09R - RESPOND TO AAP FAULTS. 

A5.8.1.  For AAP faults, do not present any simultaneous/unrelated faults.  Only related 

power changeover indications/faults will be given on the AAP. 

A5.9.  C05A RESPOND TO MISCELLANEOUS LF FAULTS. 

A5.9.1.  Award JPR credit for any LF fault that does not have a corresponding JPR. 

A5.9.2.  Award JPR credit for any GMR and/or MOSR not listed in the LF fault matrix. 

A5.10.  C05J - RESPOND TO GMR. 

A5.10.1.  Award JPR credit when crew responds to GMR listed in the LF faults matrix. 

A5.11.  C05K - RESPOND TO MOSR. 

A5.11.1.  Award JPR credit when crew responds to MOSR listed in the LF faults matrix. 

A5.12.  D01C – PERFORM FDM PROCESSING PROCEDURE. 

A5.12.1.  Evaluate to Level C when accomplishing FDM totals. 

A5.13.  D01E - PROCESS INVALID FDMS/WSCE. 

A5.13.1.  Award JPR credit when crew processes invalid FDMs on the WSCE portion of the 

REACT console. 
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A5.14.  G05B - PERFORM SACDIN OPERATOR COMMAND COMPOSITION. 

A5.14.1.  Award JPR credit when crew performs a command listed in the SACDIN Operator 

Command Composition checklist. 

A5.15.  G07D - PROCESS INVALID FDMS/HA. 

A5.15.1.  Award JPR credit when crew processes invalid FDMs on HAC/RMPS portion of 

the REACT console. 
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Attachment 6 

DEFICIENCY CODES 

Table A6.1.  Deficiency Codes. 

CODE TITLE EXPLANATION 

DC01 Lack of Knowledge 

Did not know or unable to discern requirement. May 

be indicated by failure to accomplish a required 

task/subtask or accomplishing an incorrect 

task/subtask.  

DC02 Lack of Proficiency 

Knew the requirement, but experienced difficulty 

because of a skill, ability, or expertise deficiency. 

May be indicated by failure to meet stated time 

standards.  

DC03 Lack of Association 
Did not associate the impact of various statuses. 

Could not correlate information.  

DC04 Lack of Discipline 

Inattention to detail, for example, skipped steps, 

misread clock, or did not detect status. May be 

indicated by poor checklist discipline.  

DC05 Other 

Any identifiable deficiency not otherwise listed. If 

this code is used, a complete description of the cause 

of the deficiency must be included in the remarks.  

DC06 Faulty Prioritization 
Accomplished task/subtask, but unnecessarily delayed 

a relatively more urgent task/subtask.  

DC07 
Inadequate Crew 

Coordination 

May be indicated when one crew member had 

incomplete status or when the error was attributed to 

inadequate use of demand-response techniques.  
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Attachment 7 

AIR FORCE PROFICIENCY CODES 

Figure A7.1.  Air Force Proficiency Codes. 

PROFICIENCY CODE KEY 

 
SCALE 

VALUE 
DEFINITION 

The individual: 

TASK 

PERFORMANCE 

LEVELS 

1 
Can do simple parts of the task.  Needs to be told or shown 

how to do most of the task. (EXTREMELY LIMITED)  

2 
Can do most parts of the task.  Needs help only on hardest 

part. (PARTIALLY PROFICIENT)  

3 
Can do all parts of the task.  Needs only a spot check of 

completed work. (COMPETENT)  

4 
Can do the complete task quickly and accurately.  Can tell 

or show how to do the task. (HIGHLY PROFICIENT)  

* TASK 

KNOWLEDGE 

LEVELS 

a 
Can name parts, tools, and simple facts about the task. 

(NOMENCLATURE)  

b 
Can determine step-by-step procedures for doing the task. 

(PROCEDURES)  

c 
Can identify why and when the task must be done and why 

each step is needed. (OPERATING PRINCIPLES)  

d 
Can predict, isolate, and resolve problems about the task. 

(COMPLETE THEORY) 

** SUBJECT 

KNOWLEDGE 

LEVELS 

A 
Can identify basic facts and terms about the subject.  

(FACTS) 

B 
Can identify relationship of basic facts and state general 

principles about the subject. (PRINCIPLES) 

C 
Can analyze facts and principles and draw conclusions 

about the subject. (ANALYSIS) 

D 
Can evaluate conditions and make proper decisions about 

the subject. (EVALUATION) 

 

 

*  

 

 

**    

 

EXPLANATIONS 
 

A task knowledge scale value may be used alone or with a task performance scale value 

to define a level of knowledge for a specific task.  (Examples: b and 1b) 

 

A subject knowledge scale value is used alone to define a level of knowledge for a 

subject not directly related to any specific task, or for a subject common to several tasks. 
 

NOTE: Chart consistent with AFMAN 36-2236. 
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Attachment 8 

INITIAL SKILLS TRAINING FEEDBACK 

MEMORANDUM FOR 20 AF/ICE 

 

FROM: XX MW/OSOT 

 

Address 

Address 

 

SUBJECT: ICBM Operations Initial Skills Training Class XX-XX Feedback 

 

1.  Initial Codes Training. 

 

Comments to be supplied by OSB instructor for new students.  State any specific subject areas 

students did not understand, including problem scenarios.  State the JPR, if applicable.  Make 

any pertinent general comments.  Do not merely state diagnostic test scores or pass rates. 

 

Examples of desired comments: 

E09A (Respond to Possible Code Compromise): All students were unfamiliar with how to report 

Possible Code Compromises.   All students were unfamiliar with the organization of the Vol 16. 

 

2.  Mission Ready EWO Training. 

 

Comments to be supplied by EWO instructor for new students.  State any specific subject areas 

students did not understand, including problem scenarios.  State the JPR, if applicable.  Make 

any pertinent general comments.  Keep unclassified or use a classified transmission.  Do not 

merely state diagnostic test scores or pass rates. 

 

Examples of desired comments: 

 

Students were unfamiliar with non-IAD techniques. 

No conceptual problems were noted. 

 

3.  MPT Performance/Weapon System Knowledge. 

 

Comments to be supplied by MQT manager or primary MPT instructor for new students.  State 

any specific subject areas students did not understand, including problem scenarios.  State the 

JPR, if applicable.   Do not merely report errors made by the new crew member and their 

commander because this does not necessarily indicate a problem with Initial Skills Training [e.g., 

the MCCC may have led the DMCCC into the error.] Make any pertinent general comments.   

 

Example of desired comments: 

C03A (Perform SCNT): Four students did not understand expected test results for manned site 

vs. penetrated site. 
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4.  Direct any questions to (POC) at DSN ###-####. 

 

 

 

        JEFF FINCH, Capt, USAF 

        Duty Title 
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